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1. 3ATAJIbHI NOJOKEHHA

1. GENERAL PROVISIONS

1.1. IIpusarue aKmiOHEepHE TOBAPHCTBO
«YKPATHCBKA CTPAXOBA KOMITAHIA
«KHSDKA BICHHA IHIOYPAHC T'PVII» (mami —
MpAT «YCK «KHSDKA BI€EHHA IHIIYPAHC
T'PVII» ta/abo ToBapucTBO) HAICKHMTE A0 TCPYNH
VIENNA INSURANCE GROUP UKRAINE.
Bignosinansuow 0¢060r0 HeGAHKIBCBKOT (hiHAHCOBOT
rpymu € I[TAT «CK «YCI».

1.1 Private Joint-Stock Company «UKRAINIAN
INSURANCE COMPANY «KNIAZHA VIENNA
INSURANCE GROUP» (hereinafter referred to as
PISC «UIC «KNIAZHA VIENNA INSURANCE
GROUP» and/or the Company) is part of VIENNA
INSURANCE GROUP UKRAINE. The responsible
entity of the non-banking financial group is PJSC “IC
“USG”.

1.2. IIpAT «YCK «KHSDDKA BICHHA THINYPAHC
I'PVYIl» crBopeHe Ta 34IMCHIOE CBOK AIANBHICTH
BIAMOBIZHO OO BUMOr 3aKOHOAABCTBA YKpaiHw,
3okpema llueinsHOrOo KOmckcy VYxpainw, 3akoHy
Vipaiuu «IIpo crpaxysanus», 3akony Ykpainu «IIpo
(hiHaHCOBI MoCyrM Ta (PIHAHCOBI KOMMAHI», 3aKOHY
Vxpaium «[lpo akmiomepni TosapucTsay», [locTanoBr
IIpasnians HamiomanesHoro 6amxy VYkpainm Bin
29.12.2023 Nel99 «Ilpo sarBepmuenna [lonoxenus
PO aBTOPH3ALI}0 HAAaBadiB (PiHAHCOBHUX MOCHYr Ta
YMOBHM 3FIMCHCHHS HHMH JISUTBHOCTI 3 HAAAHHA
¢dinancosux wmocmyr» (mami — Ilomoxkenns npo
JIIEeH3YBaHHA), IHIIHX HOPMATHBHO-TPABOBHX AKTIB,
AK1 PEryMIOKTh NUAMBHICTE 3 HAZAHHA CTPaxOBHX
nocuyr, a rakox Craryry ToBapucTea.

Hanesxwe Kopmoparuehe — ympaBiliHHA IOIMOMArae
301MBINTH BapTiCTh TopapucTea MUITXOM
MiABHIEHHS il KOHKYPEHTOCIPOMOMXKHOCTI,
edexTuBHOCTI Ta 3pocTaHHsA. Hanexkne ympaBimiHHS
3milHI0e A0BIpY A0 TOBapHCTBA T4 CHIPHIE CTBOPSHHIO
LiHHOCTI B IHTEpEcax AaKIOHEpIB, MPALiBHHMKIBE Ta
IHIOWX CTCHKXOAEPIE.

1.2 PJSC «UKRAINIAN INSURANCE COMPANY
«KNIAZHA VIENNA INSURANCE GROUP» is
established and operates in accordance with the
requirements of the legislation of Ukraine, including,
but not limited to, the Civil Code of Ukraine, the Law
of Ukraine “On Insurance”, the Law of Ukraine “On
Financial Services and Financial Companies”, the Law
of Ukraine “On Joint Stock Companies”, the
Resolution of the Board of the National Bank of
Ukraine dated December 29, 2023 No.199 “On
Approval of the Regulation on the Authorization of
Financial Service Providers and the Conditions for
Their Activities in the Provision of Financial Services”
(hereinafter referred to as the Licensing Regulation),
other applicable regulations governing the provision of
insurance services, as well as the Charter of the
Company.

Proper Corporate Governance helps to increase the
value of the Company by enhancing its
competitiveness, efficiency and growth. Good
governance strengthens trust in the Company and
contributes to the creation of value in the interests of
sharcholders, employees and other stakeholders.

1.3. Crpyxrypa BracaocTi ToBapucTBa € mpo30oporo,
mo migreepikeHo HawionaneHum OankoMm YkpaiHu
(mamami - Perymsrop). Iadopmanis mpo crpyktpy

1.3 The ownership structure of the Company is
transparent and has been confirmed by the National
Bank of Ukraine (hereinafter referred to as the
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BIACHOCTI Ta CXEMAaTM4HE 300paXKEHHA CTPYKTYpU
BAACHOCTI  ONPHIIOOHIOETECA  |OBapHCTBOM  Ha
BIACHOMY BeGcaiiTi 3a aapecoro;
https://kniazha.ua/about/rozkrvttia-informatsii-
finansovvmy-ustanovamy

Regulator). Information on the ownership structure
and its schematic representation is disclosed on the
Company’s official website at;
https://kniazha.ua/about/rozkryttia-informatsii-
finansovymy-ustanovamy

1.4. Cucrema koproparueHoro ymupaenmiues IIpAT
«YCK «KHSKA BICHHA THHIYPAHC TPYID»
(mani - CucTeMa KOPIIOPAaTHBHOTO YNpaBuiHHA Ta/abo
KOPNOPATHBHE YIIPABIIHHA) € CHCTEMOIO BIXHOCHH
Mixk akmionepamu TosapucTBa, Harmsamosorwo pamor
Toeapuctea, [lpaesninasM Tosapuctsa, I'omosamM
GyXralITepoM Ta KIIOYOBHMH 0c00aMu, MO BH3HAYAE
pO3MOAIN  HOBHOB&XEHb, BLANOBIZATEHOCTI  Ta
MOPAAOK NPUHHSTTA PileHb

Axuionepu Ta cTeiikxonaepu TOBapHCTBA MOXKYTh
yknagatd  Axuiomepni  yromu, Koprnopatusmi
JIOTOBOPH Ta iHIII IPABOYAHH, IKi BPAXOBYIOTECS IPH
301HCHEHHI KOPIIOPaTHBHOTO yIpaBIiHHSA
ToBapHCTBOM.

1.4. The corporate governance system of PISC
«UKRAINIAN INSURANCE COMPANY
«KNIAZHA VIENNA INSURANCE GROUP»
(hereinafter referred to as the Corporate Governance
and/or Corporate Governance System) is a system of
relations between the sharcholders of the Company,
the Supervisory Board of the Company, the
Management Board of the Company, the Chief
Accountant and key function holders, which defines
the allocation of powers, responsibilities and decision-
making procedures.

Sharcholders and stakeholders of the Company may
enter into Shareholder Agreements, Corporate
Agreements and other transactions that are taken into
account when implementing corporate governance of
the Company.

1.5.  Opramizamiiiza  cTpykrypa  loBapuCTBa
nepeabayae YiTKMH PO3MOALT MOBHOBAXCHbL OPraHiB
YNpaBIiHHAA, KOHTPOJIO Ta ONEPAiHHOl AiATBHOCTI, €
mpo30por  Ta 3abesnedye  HANCKHY CHCTEMY
CTpUMYBaHb 1 MpPOTHBAL, e(eKTHBHY miA3BITHICTD,
KOHTPONb Ta YIUPABJNiHHA PH3UKAMH, 4 TaKOXK He
JOmycKae ayonroBauHs (pyHKLIH.

1.5. The organizational structure of the Company
ensures a clear distribution of powers between
governing, control and operational functions, is
transparent and provides for an appropriate system of
checks and balances, effective accountability, control
and risk management, and prevents duplication of
functions.

1.6. Kepiaukw, ronosrmii Gyxrantep, KIIOYOBI
ocobm TosapucTBa BIANMOBIAAIOTE BHMOTaM MIONO
ninosoi pemyrauii Ta mnpodeciiiHoi mpHAATHOCTI,
BCTaHOBICHUM TToNOMEHHAM PO MilfeH3YBaHHII.

1.6. The Company's managers, chief accountant, and
key function holders comply with the requirements for
business reputation and professional suitability
established by the Licensing Regulation.

1.7. ToeapucTBO Ma€ 3aTBEpPLKEHY Ta HAIEKHHM

yuHOM  BrpoBamkeny — CucTeMy — BHHAropoad
KepiBHHKIB, TONOBHOIO Oyxranrepa, KIIOUOBHX 0Ci0,
KpUTepii  OWIHIOBAHHA  ©(EKTHMBHOCTI  I1XHBOI

IiANBHOCTI, NOPSIIOK TAa YMOBH BHIUIATH BHHATOPOAM
(mani — Ionoxenus npo BHHaropoxy ToBapucTsa), a
TakoX PO3MOALI TOBHOBAKCHE MO0 NPHHHATTA
BIAMIOBIAHMX PIIICHB.

1.7. The Company has an approved and properly
implemented Remuneration System for members of
governing bodies, chief accountant, key function
holders, which includes performance evaluation
criteria, terms and conditions of remuneration
(hereinafter - the Remuneration Policy), as well as a
clear allocation of decision-making powers.

1.8. MeTo CHCTEMH KOPIOPAaTHBHOIO YHPABIIHHA €

3a0e3neycHHA e(exTHBHOTO yNpaBniHET
TorapucTBOM, MPHHHATTS Y3TOMKEHHIX
YIPaBIiHCBKHX PpILLEHbD, i JBHIIEHHS
BiANOBIANBHOCTI KCPIBHHKIB, 3an00iranH

koH(QUIIKTaM iHTepeciB, 3abe3MeueH s IPO30POCTI Ta
poskpuTTs iHdopManii, NiABHINCHHS HAAIMHOCTI i
3aXHCTy  IHTEpECiB  CTPaxyBaJbHUKIB/KII€HTIB,
cTelikxonmepiB Ta IHIOHX KPSAHTOPIB, a TaKOXK
BIPOBAKEHHSA CTAHAAPTIB KOPIIOPATHRHOI TOBEAIHKH
BIAMOBiAHO 10  MDKHAPOAHOI  NpaKTHKH Ta
3aKOHOAABCTRA YKPaiHH.

1.8. The purposes of the corporate governance system
is' to ensure the effective management, coordinated
decision-making, increased  accountability of
management, prevention of conflicts of interest,
clients, stakeholders and other creditors, as well as
implementation of corporate conduct standards in line
with intemational best practices and Ukrainian
legislation.

1.9. O6oB'13kH, BiANOBIAANBHICTE 1  B3AEMOAILA
Harnanoeoi Panu ta Ilpaeniuus TomapucTBa HiTKO
pusHaueHi B Craryri TosapmcTea Ta y BHYTpIIIHIX
nokymenTax TosapHCTBa, IO 3abe3meuye HaNCKHE
BHKOHAHHS HUMH CBOIX IOBHOBAKCHb.

1.9. The duties, responsibilities, and interaction of the
Supervisory Board and the Management Board are
clearly defined in the Charter and internal documents
of the Company, ensuring proper performance of their
functions.




1.10. Kepisauxu Toeapuctea 30608’ s13aH1
IOTpHMyBaTHCS 000B's3KiB A0aTNBOTO CTABIEHHS Ta
JOSNIBHOCTI IMoAO0 TOBapuCTBA  BIAMOBIZHO O
3aKOHOABCTBA YKDEiHH.

1.10 The Company’s managers shall comply with the
duties of care and loyalty to the Company in
accordance with the legislation of Ukraine.

1.11. Topapucrso He 3mifiCHIOE NISUTBHICTE Ta HE
(iHaHCY€ OPOEKTH, IO MOKYTH CTBOPIOBATH CYTTEBI
comianbHi ab0 €KONOrivHI PH3HKH, BiANOBIZHO O
3aKOHOAABCTBA YKpaiHW Ta BHYTPINIHIX MOTITHK.

1.11 The Company does not engage in activities and
does not finance projects that may create significant
social or environmental risks, in accordance with
applicable legislation and internal policies.

1.12. ToBapHuCTBO IIHY€E CBOIX MPALiBHHUKIB 1 CTBOPIOE
VYMOBH, 32 SKHMX KOXKEH MPAIiBHHK MA€ MOXIHBICTH
MaKCHManBHO peamisysard  CBili  mpodeciiimmit
MOTEHILia.

1.12 The Company values its employees and creates
conditions enabling each employee to fully realize
their professional potential.

1.12.1. Tpauisauku T2 KepiBHEKH ToBapHCTRA:

1.12.1 Employees and managers of the Company:

1) BukoHYIOTH CBOT (yHKUii CYMJIHHO, HeCHO Ta
n06pOCOBICHO;

1) perform their duties diligently, honestly and in good
faith;

2) niroTh B inTepecax ToBapucTea;

2) act in the interests of the Company:

3) mpuiiMaroTh He3anexHi Ta 00rpyHTOBaHI PiMMeHH 3
ypaxyeannsm intepecie Tosapmersa Ta Craryty
ToBapHCTBA;

3) make independent and well-reasoned decisions
taking into account the interests of the Company;

4) He BHKOPDHCTOBYIOTb CBOI TIOBHOBAXEHHA B
ocobucrux iHTepecax abo Ha mxony ToeapucTBa.

4) do not use their powers for personal benefit or to the
detriment of the Company.

1.13. Bnposamxenus CHCTEMH KOPIOPATHBHOIO
YIIPABIIHHA CIIPAMOBAHE HA:

1.13. Implementation of the Corporate Governance
System is aimed at:

Ilotpumanss  piBHOCTI  BCIX  aKIIOHEpiB  Ta
3abesnedyeHHs peanisamil HEMMH KOPIIOPAaTHBHHX IPaB
B TIOBHOMY 00cCs13i;

Observance of the equality of all shareholders and
ensuring their full exercise of corporate rights;

v/ 3aXHCT NpaB KIIEHTIB Ta IHMHAX KPCOHTOPIB
ToBapucTsa;

v protection of the rights of clients and other creditors;

v/ 3aXHCT IIpaB aKIiOHEPIB HE3AJICKHO Bl PO3MIpPY iX
YHaCTI;

v protection of shareholders’ rights regardless of the
size of their shareholding;

v’ DOCSrHEeHHs! GanaHcy IHTEPECIB ycix

3aiHTEPECOBAHHX CTODIH;

v balancing the interests of all stakeholders;

v 3abesmedeHHs ~ mposopocTi  mismpHOCTI  Ta | ¥ ensuring  transparency and improving  the
migenmerHs  eeKTHBHOCTI opraHie ympasninna | effectiveness of governing bodies.

TosapucTsa.

1.14. ToBapucTBO OpraHi3oByE cuctemy | 1.14. The Company establishes its Corporate

KOPIOPAaTHBHOTO YNPAB/IHHS 3 YPaXyBaHHAM PO3MIDY,
0CcOOIHBOCTEH CBOET AISIBHOCTI, XapakTepy 1 obcsris
(diHaHCOBMX mMOCIYT Ta NPOQIMO pPH3MKIB, MI0
BHHHKAIOTh Y CTPAXOBIi AISITBHOCTI.

Governance System considering its size, nature and
scope of activities, types of financial services
provided, and its risk profile.

1.15.

2. TEPMIHH, IO BXJKUBAIOTLCA B
IMOJIOKEHHI

2. TERMS USED IN THE REGULATIONS

2.1. V npomy Komekci TepMiEHM BKHBAIOTBCH Y
3HAYCHHAX, BH3HAYCHHX 3aKOHOOABCTBOM YKpaiHW,
30KpemMa HOPMATHBHO-IIPABOBHMH aKTaMH
Hanjonamsuoro 6anky Ykpaiuu, koo iHIIE MPAMO HE
nepeabageno M Konekcom

2.1. Terms used in this Code shall have the meanings
defined by the legislation of Ukraine, including the
regulations of the National Bank of Ukraine, unless
otherwise expressly provided herein.

22. V meomy Komexcl HaBemeHi HHXKYE TEPMIHH
BKHBAIOTHCA Y TAKOMY 3HAYCHHI!

2.2. For the purposes of this Code, the following terms
shall have the meanings set out below:

1) xepisauku — Tonosa, 3acTynHukH [ 010BU Ta unean
Harnsnosoi pamu, lonoBa, 3acTyIHHMKH Ta WiICHH
IMpasninns TosapucTsa, TONOBHMIT OyxranTep.

1) officers (managers)- Chairman, Deputy Chairmen
and Members of the Supervisory Board; Chairman,
Deputy Chairmen and Members of the Management
Board; Chief Accountant.

2) kmouoBi ocobu - oco0u, sKi HE € KepiBHHKAMH
TosapucTBa, Ta BIANOBIAAIOTH 32  3MIHCHEHHS
KII0YOBHX (DYHKIiH: BHYTPIMHIM ayaMTop/KepiBRHK

2) key persons - persons who are not officers of the |
Company and are responsible for performing key
functions: Head of Internal Audit (Internal Auditor);
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CTPYKIYPHOTO MiApO3IiLy, TOTOBHHH KOMIUIA€HC-
MEHEIKEp/KEPIBHUK MIAPO3ALTY 3 KOHTPOIIO 34
AOTPHMAHHAM HOPM (KOMILIAEHC); TONOBHHI PH3HK-
MEHEMKEP/KEPIBHUK ~ MiApO3AUlY 3  YNPABIiHHA
pU3MKaMH, BiANOBinansHui  akryapii  (ocoba,
BiANOBimanBpHA 3a 3AIMCHEHHA aKTyapHOi dyHKil
TosapucTBa).

Head of Compliance (Chief Compliance Officer);
Head of Risk Management (Chief Risk Officer);
Responsible Actuary (the person responsible for
performing the actuarial function by the insurer).

3) KONEeKTHBHA MPUAATHICTH - HASABHICTh y WIEHIB
oprany ympapminHa ToBapHcTBa CHLIBHHX 3HaHb,
HABHYOK, PoQeCciiHOr0 Ta YRHPABIiHCHKOTO JOCBIAY B
obca3i, HEOOXiTHOMY I PO3YMIHHA BCIX ACIEKTIB
nisutsHOCTI TOBAPHCTBA, ANEKBATHOI OLIHKYM PH3HKIB,
Ha sxi TOBapHCTBO MO)Ke HAPAKATHCH, MPHHHATTA
BHBRXCHHX  PIIEHb, @& Takox 3abe3nmedeHHA
¢(EKTHBHOTO YIPABIiHH: TA KOHTPOIIO 33 ALIbHICTIO
B IILTOMY 3 YPaxyBaHHM MOKIAIEHUX Ha Bl OB AHKI
opraH ympaeninas ToeapHcTBa 3akoHoM, Crarytom
TopapucTBa Ta HOTO BHYTPIMHIMM JOKYMCHTAMH
dyHKUIH.

3) collective suitability - the state where the members
of the Company’s management body possess sufficient
common knowledge, skills, professional and
managerial experience to the extent necessary to
understand all aspects of the insurer's business,
adequately assess the risks to which the Company may
be exposed, make informed decisions, as well as
ensure effective management and control of the
Company's activities, taking into account the functions
assigned to the Company's management body by law,
the Charter and its internal documents.

4) cucTemMa KOPIOPATHBHOTO YNPABNIHHA - CHCTEMA
BIIHOCHH MDX aKIIOHEPaMH, 3araabHAMH 300pamMH
axitionepis  Toeapucrsa (mam - 3aramsmi 360pH),
Harmsposoro pamoro TosapucrBa (mami - Harmagosa
pana) i Ilpasninnam Tosapucrea (mam - Ilpasminns),
TOMOBHMM OyXranarepoM, KIHOYOBHMH 0OcoGamu,
iHIM¥MH OpraHamMy YOPABIIHHA T4 IOCATOBUMHM
ocobamu ToBapHuCTBa, Yepe3 AKi BASHAYAIOTHCS LI,
cnocoOM NOCATHEHHAd IHMX UUIeH, & Takox
3AIHCHIOETECA MOHITOPHHT iX BHKOHAHHA, BH3HAYAE
Ccroci6 posmoiLy MOBHOB&KEHD 1 Bl AOBINATBHOCTI, 2
TaKOX CHOCOOHM NPHMHATIA HHMH PilICHB, B TOMY
SHCII, aJI¢ HE BHKIIEOYHO!

4) corporate governance system - a system of relations
between shareholders, the General Meeting of
Shareholders (hereinafter referred to as the General
Meeting), the Supervisory Board of the Company
(hereinafter referred to as the Supervisory Board) and
the Management Board of the Company (hereinafter
referred to as the Management Board), the chiefl
accountant, key persons, other goveming bodies and
officials of the Company, through which the goals are
determined, ways to achieve these goals, as well as
monitoring of their implementation, determines the
method of distribution of powers and responsibilities,
as well as the methods of decision-making, including,
but not limited to:

v’ BCTAHOBJIGHHS CTPATETIYHUX IIUIEH. HiANBHOCT,
MIAXiB XOCATHEHH: 3a3HAYEHHX Iei (BKIHOYHO 3
HOPSAKOM CTBOPEHHS OPraHiB yIPABNIHESA, HATAHHAM
iM TOBHOBa)XGHb Ha 3AIMCHEHHA  YNpPaBIiHHA
MOTOYHO AISIBHICTIO) 1 KOHTPOIIO 32 iX peai3ami€r;

v setting strategic goals, ways of achieving these
goals (including the procedure for appointing
management bodies and granting them the authority to
manage current activities) and monitoring their
achievement;

v/ CTBOPEHHS CTHMYIIB TPYHOBOI JiANBHOCTI, AKi
326€3MeIyI0Th BUKOHAHHA OPraHaMH YIPABIIHHA Ta
nparnipEEKaMH TOBApHCTEA BCIX [AiH, HEOOXImHHX 1
JOCSCHEHHS CTPATCriYHMX [T isUIBHOCTI;

v’ creating performance incentives that ensure that the
Company's governing bodies and employees take all
actions necessary to achieve the strategic goals;

v’ 3abesmeueHns NOTPHMAHHS BAMOT 3aKOHOJABCTBA
VkpaiuM, yCTaHOBYMX | BHYTDINIHIX NOKYMCHTIB,
TAKO’K IMPHHIMITIB Ta MPaBHI IPoQeciHHOl ETHKH,

v ensuring compliance with the requirements of the
laws of Ukraine, constituent and internal documents,
as well as the principles and rules of professional
ethics;

v’ 336e3meucHHs IPO30POCTI JisIBHOCTI TOBAPHCTBA;

v’ ensuring transparency of the Company's operations;

v’ 0608’30k abaitmueoro craenenns (duty of care) -
o6oB 130k kepieumkie  ToBapucTea — mpuiiMaTH
pimerns Ta AisTH B inTepecax ToBapucTea Ha migcTaBi
BcebiuHOT OIiHKH HagBHOI (Hananoi) indopMarii;

¥ duty of care - the obligation of the Company’s
officers to make decisions and act in the Company’s
interests based on a comprehensive assessment of the
available (provided) information;

v 06or’ 130k nosmmeHOCTI (duty of loyalty) - 060B 130K
KepiBHHKIB AiaTH  A0OPOCOBICHO B  iHTEpecax
TosapucTsa, yHukarouu KOH(IIKTY iHTEpeciB Ta HE
AiATH y BAAacHMX iHTepecax abo B iHTepecax iHIMX
oci6 ma mxoxy TosapuCTBY.

¥ duty of loyalty - the obligation of officers to act in
good faith in the interests of the Company (rather than
in their own interests or the interests of third parties to
the detriment of the Company).

5) koH(mKT iHTepeciB - HAsBHI _Ta IIOTCHIIHHI

5) conflict of interest - existing and potential conflicts

5



CYNEPEYHOCTI MbK O0COOMCTMMH  1HTepecamu 1
nocanosuMu uu npodeciiinumu 060B'13xKaMu 0cobn,
IO MOXYTh BIUIFHYTH H@ J0OPOCOBICHE BHKOHAHHS
HEI0 CBOIX NOBHOBAX€Hb, OO0'€KTHBHICTH Ta
HeyNepeHKEHICTh NPUAHATTA PIMISHS.

between personal interests and official or professional
duties of a person that may affect the honest exercise
of their powers, objectivity and impartiality of
decision-making.

6) migpo3diM KOHTPOMK/BHYTPIMHIA KOHTPONB -
nigpoaninu ToBapucTBa, Kl 3AIHCHIOITH 00'€KTHBHY
Ta He3allC)KHY OUIHKY ALUTBHOCTI, 3a0e3medyroTs
JOCTOBIPHICTE 3BITHOCTI, BHKOHAHHJA JOBapHCTBOM
¢BOiX 3000B'13aue. TakuMH MiAPO3AiIaAME € MAPO3ALL
3 yOopaBliHHA PHU3MKAMH, MIAPO3ALT KOHTPOMO 32
AOTpUMAHHAM HOpM (KOMIUIAa€HC), akryapiii Ta
HiAPO3ALUT BHYTPINIHBOTO ayIHTY.

6) control units/internal control - the Company's units
that carry out an objective and independent assessment
of activities, ensure the reliability of reporting, and the
Company's fulfilment of its obligations. These units
are the Risk Management, the Compliance, the
Internal Audit Unit, and the Responsible Actuary.

7) mpodine pH3HKY - OIHKa 3araJbHOTO PIBHA
BpasmuBocTi ToBapHCTBa IO pPH3MKIB, Ha SKI BOHA
HAPAKAETHCA V CBOIM MIAMBHOCTI, B arperoBaHOMY
BHIVISAZI Ta B PO3pi3i BCIX BHAIB PH3HKIB, IPOBEACHA HA
BH3HQYEHY AaTy.

7) risk profile - an aggregate assessment of the
Company’s overall level of vulnerability to risks
across all risk types as of a specific date.

8) cucTeMa CTPMMYBAHMHS Ta MPOTHBAr - PO3MOALN
MOBHOBAXKEHB MDK OpraHamMul yrpasNiHHS, TOJIOBHHM
OyxraaTepoM Ta BHYTPIMIHIM KOHTPONEM, IHO
3afesnedye B3a€MHY THAKOHTPONBHICTB, @ TAKOXK
YHEMOMKIIUBIIOE (YIIEPEKYE) MOKIHBICTE IPUIHATTA
OpraHaMH YIPABNiHHS PIlIeHb, IKi MOYKYTh IPH3BECTH
J0 HETAaTHBHHX HACIiakis y misieHOCTI ToBapucTaa.

8) a system of checks and balances - the distribution of
powers between the management bodies, the Chief
Accountant, and the control units. This system ensures
mutual accountability and prevents (ecliminates) the
possibility of the management bodies making
decisions that may lead to negative consequences in
the Company's operations.

3. OCHOBHU TA HAIIPAMKH
KOPIMOPATUBHOI'O YIIPABJIIHHSI

3. FUNDAMENTALS AND PILLARS OF
CORPORATE GOVERNANCE

3.1 OcHOBOW0 HAOIfHOCTI CHCTEMH KOPIOPATHBHOTO
vripasiinasg ToBapHCTBa €;

3.1 The rehability of the Company's corporate
povernance system is based on:

1) yiTkMH PO3MOAIN NOBHOBAXKEHB 1 BIAIOBINANBHOCTI;

1) clear allocation of powers and responsibilities;

2) HaneXHUii PIBEHb MA3BITHOCTI;

2) an appropriate level of accountability;

3) edbexTHBHA CHCTEMa CTPUMYBAHHA Ta MPOTHBAT;

3) an effective system of checks and balances:

4) kpamidikopani wuneHn Harmsgosoi pagum T2
lpasniaas  ToBapHcTBa, sKI  POSYMIIOTH  CBOI
NOBHOBAYKEHHS TA BIAMOBIAANBHICT, JOTPHMYIOTECH
BHCOKHMX DpodeciiHix 1 eTHYHMX CTaHIapTIB M 3ac
BHKOHAHHS CBOiX (hVHKIIOHATBHEX 000B'13KIB.

4) qualified members of the Supervisory Board and the
Management Board of the Company who understand
their powers and responsibilities and adhere to high
professional and ethical standards in the performance
of their functional duties.

3.2. KepiBunku TosapucTsa JOTPHMYHOTHCS
060B'A3KiB AOAMNMBOrO CTABNEHHS Ta JIOAIBHOCTI
moae TosapucTBa BIAMOBIZHO JO 3aKOHOMABCTBA
Vkpainu Ta BHYTPiHIX 0KYMeHTIB ToBapucTBa.

3.2. The Company's officers shall comply with the
duties of care and loyalty to the Company in
accordance with the laws of Ukraine and the
Company's internal regulations.

3.3. O60B'130K MOAITBHOCTI 03HAYAE, MI0 KEPIBHHKH
ToBapucTBa:

3.3 The duty of loyalty means that the Company's
officers:

1) pO3KpHBAIOTE YCi HASIBHI Ta MOTCHLUIHHI KOH(IIKTH
inTepecie momo cebe B MOpPAAKY, BH3HAYCHOMY
BHYTPIMHIMH JOKYMEHTaMH;

1) disclose all existing and potential conflicts of
interest related to themselves in accordance with the
procedure established by internal documents;

2) HEe BHKOPHCTOBYIOTH CBOE CIryx0OBE CTAHOBHIIE Y
BITACHMX 1HTEpPEecax Ha KoY iHTepecam ToBapHCTBA;

2) do not use their official position in their own
interests to the detriment of the Company;

3) BiAMOBNAIOTBCH BiA y4acTi B MPHAHATTI piIICHS,
AKINO HasBHHH a00 noTeHUiHHMI KOHGIIIKT iHTepeciB
He fac iM 3MOTH I[IOBHOK MIPOK) BHKOHYBATH CBOI
obos'a3ku B inTepecax ToBapucTBa, KIIEHTIB Ta
aKIIOHEPIB,

3) abstain from participating in decision-making if an
actual or potential conflict of interest prevents them
from fully performing their duties in the interests of the
Company, clients, and shareholders.

3.4. O6oB'a30x A0alNKMBOIO CTABIEHHS O3HAYAE, MIO
kepiBHHKH TOBAPHCTBA:

3.4. The duty of carc means that the Company's
officers:

1) mirote B iHTEpecax TosapucrTea, AOOPOCOBiCHO,
DO3YMHO, CBIIOMO T4 3 IO4YTTAM BiANIOBIANbHOCTI 33

1) act in the interests of the Company, in good faith and
with due care with full awareness of their decisions

6



BIACHI PIIIEHHs Ta MOBEAIHKY;

and a sense of responsibility for their conduct;

2) niroTh y Takmii croci6, Axuii, Ha IXHE NOOPOCOBICHE
DEPEKOHAHHS,  CIPUSATHME  JOCATHEHHIO  METH
JUSIIBHOCTI TOBApPHCTBA,

2) act in a manner which, in their honest belief, will
contribute to the achievement of the company’s
objectives;

3) BIiANOBIAANBEHO CTABNSTHCA OO BHKOHAHHA CBOIX
cinyxOGoBHX 00OB'A3KIB;

3) demonstrate a responsible approach to the
performance of their official duties;

4) npHiiMaroTh PIIEHHS B MEKAaX KOMICTEHIIIi Ta Ha
migctasl  BeebigHOT omiHkM HasBHOI  (HazaHoI)
iH(hopMamil;

4) make decisions within their competence and based
on a comprehensive assessment of the available
(provided) information;

5) nOTPUMYIOTBCS BHMOT 3aKOHOIABCTBA YKpaiHu,
nonoxkess CraryTy 1 BHyTpiIHIX [OOKYMEHTIB
ToBapucrsa;

5) comply with the requirements of the laws of
Ukraine, provisions of the Charter and internal
documents of the Company

6) 3abe3meuyioTh 30epexceHHs Ta mepemady MadHa i
JOKyMEHTIB mix bac 1x 3BUIBHGHHA 3 TIOCald
(MpHUNHHEHHA NOBHOBAKCHE ).

6) ensure the safekeeping and transfer of property and
documents upon their termination of office.

3.5. OcHOBHMMH HaOPSAMKAMH KOPIIOPaTHBHOIO
yripaBiiHHs TOBapHCTRA €:

3.5. The main pillars of corporate governance of the
Company are:

v/ PO3MONiN MOBHOBHKEHb, MHTAHb KOMIICTEHIII Ta
MiIOPAAKOBAHOCTI MK OpPraHaMy yOpPaBIiHHA Ta
KOHTDOJTIO, OpPragizarmis ix eyekruBHOi AIATBHOCTI,

v allocation of powers, issues of competence and
subordination between management and control
bodies, and organisation of their effective activity;

v/ BcTaHOBNeHHs ~Ta  sarBepmxeHHs  crparerii | v establishing and approving the Company's
poseuTKy TOBapHCTB2, KOHTPOB 32 i1 peamsaniero; development  strategy and  monitoring  its
implementation:;

v’ 3amobirasHs koH(IIKTaM iHTEpeciB, sKi MOXYTH
BUHHKHYTH Mi akiioHepamu, uieHamu Harmamosoi
pams, wieHamu [IpaBmiHHSM, CHIBPOOITHMKAMH,
KPEANTOPAMH, KJII€HTAMH Ta KOHTPareHTAMH;

v preventing conflicts of interest that may arise
between shareholders, members of the Supervisory
Board, members of the Management Board,
employees, creditors, customers and counterparties;

v/ BH3HAaUGHHS TpaBdA T4  TPOUEdyp, IO
3abe3MedyoTh JOTPHMAHH MPHHIMIIB mpodeciiinoi
C€THKH,

v defining rules and procedures to ensure compliance
with the principles of professional ethics;

v’ PO3KpHTTA MOBHOI Ta AOCTOBIpHOI iHbopMawii Tpo
IIpAT «YCK «KHSIKA BIEHHA THIIIVPAHC
TPVII» BignoeigHO A0 BEMOT 3aKOHOIABCTBA.

v disclosure of complete and accurate information
regarding PISC «UKRAINJAN INSURANCE
COMPANY «KNIAZHA VIENNA INSURANCE

GROUP» in accordance with legal disclosure
requirements.
4. NIPHHIOUIIA KOPIIOPATUBHOI'O 4. CORPORATE GOVERNANCE PRINCIPLES
YIIPABJIHHA
4.1. OcHoBrmmy  mpuHrmnamu  kopropatueroro | 4.1. The basic principles of the Company's corporate

yrpaemiuag ToBapucTea €:

governance are.

1) makcHManbHe CIPHAHHA e(heKTHBHOCTI
(QyHKIIOHYBaHHS Ta B3aeMOAii KCPIBHHKIB, Ta
KNIOYOBHX 0C10 3amid 3axucTy iHTepecis ToBapHCTBa;

1) maximizing the efficiency of the functioning and
interaction of officers and key persons to protect the
interests of the Company;

2) 9iTKHii T4 TPO30PHIl PO3MOJLT MOBHOBAXKEH MDX
OpraHaM¥ yIpaBliHHS, BiioOpaxxeHuil y BIANOBi IHIX
BHYTPIUHIX JOKYMEHTaX:

2) clear and transparent allocation of powers between
the governing bodies, as reflected in the relevant
internal documents;

3) mpo3opicTs B NPHMHATTI PIMICHb Ta HAsBHICTH
HAJACKHHAX KAHANIB KOMYHIKAIII MIOA0 NPUHHATHX
PIiLICHE;

3) transparency in decision-making and availability of
proper communication channels regarding the
decisions made;

4) 3abe3neyeHHs 3aXUCTY MPaB 1 32aKOHHHX IHTEPECIB
axiionepis TosapucTea;

4) ensuring the protection of the rights and legitimate
interests of the Company's shareholders;

5) sabe3neueHHT po3moaLTy 0060B’A3KiB i
TIOBHOB&)XEHb Mix OpPraHaMu yrnpasiinas ToBapucTsa,
BIIPOBA[KCHHS HAIEXKHOTO PpIiBHA 3BITHOCTI Ta
KOHTPOIO;

5) ensuring the separation of duties and powers
between the Company's management bodies, the
introduction of an appropriate level of reporting and
control;

6) BpoBamKeHHs edeKTHBHOT Ta dwiTKOl B3aeMomii
Harnamosoi paam T1a llpasmimns Tosapucrisa,
KepiBHHKIB CTPYKTYPHHMX MIJIPO3AUIIB, TOIOBHOTO

6) implementation of effective and clear interaction
between the Supervisory Board and the Management
Board of the Company, heads of structural units, chief
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Oyxranrtepa Ta xmodosux ocid ToBapmcTBa, a Takox
mopsaky 00MIHY iH()OPMALTE MK HAMH,

accountant and key persons, including procedures for
information exchange;

7) 3abe3medeHHs  HAISOXHOTO  piBHA  cHCTeMH | 7) ensuring a proper system of checks and balances;
CTPHMYBaHHS T4 IPOTHBAT;
8) 3abesmedeHHs mpo3OpOCTI  Ta  cBOEYacHOCTI | 8) ensuring transparency and timely disclosure of

PO3KPHTTA AOCTORIpHOI iH(opMauil mpo ToBapHCTRO;

accurate information about the Company;

9) sanobiramus KOH(IIIKTaM IHTEPECIB;

9) prevention of conflicts of interest;

10) 3abesmeuenus  eQEKTMBHOTO  KOHTPOIK  3a
(hiHaHcoBOK AisbHICTIO ToBapuCTBA;

10) ensuring effective control over the Company's
financial performance;

11) cTBopenna koMmiUiekcHOI, edexTHBHOI CHCTEMH
BHYTPILIHBOTO KOHTPOMIO B TOBAPHCTBI, IO BKJIIOYAE
CHUCTEMY YIPABIIHHA PH3UKaMH, KOHTPOIIO 32
JOTPHUMAaHHIM HOPM (KOMIUIAEHC), aKTyapHy (DYHKIIO
T4 BHYTPIIHIH aymuT, Akl 3a0e3NedyloTh BHKOHAHHSA
rirouoBHX (hyaxumiit ynpasninas ToBaprucTBOM;

11) establishment of a comprehensive, effective
system of internal control in the Company, including a
system of risk management, compliance control,
actuarial function and internal audit, which ensure the
performance of key governance functions of the
Company;

12) cymimiHHe AOTpHMaHHS BHCOKHX npodeciiiHux Ta
€THYHHAX CTAHAAPTIB Wi 4Ya¢ BUKOHAHHA 4WICHAMH
Harmsimosoi  pagu Tta  IlpaBninms CBOIX
dyHKmioHAMBHAX 000B M3KIB OI9  e€(QEKTHBHOTO
ynpaBniHEs ToOBapHCTBOM;

12) conscientious observance of high professional and
ethical standards when members of the Supervisory
Board and the Management Board perform their
functional duties for the effective management of the
Company:

13) 3abe3nevenns NOIBHOCTI, BIAMOBIAAMBHOCTI TA

13) ensuring loyalty, responsibility, and respect for the

noBarw g0  mpas  3aimTrepecoBammx  ocib | rights of stakeholders;

(cTefixxonmepin);

14) 3a6e3neucHnn BHCOKOTO piBHA KopropatuBHOI | 14) ensuring a high level of corporate culture.
KYJIBTYPH.

42 1 IIPHHIAIH bOPMYIOTH cuctemy | 4.2 These principles form a system of corporate

KOPIIOPAaTHBHOTO YNPABIiHHA, AOTPHMAHHS SKOI €
O0OB'A3KOBHM Ui BCIX OpPraHiB  yNpaBIiHHS,
nocagosux oci6 Ta mnpauisHukis [IpAT «YCK
«KHSKA BIEHHA THINYPAHC I'PYI»

governance, compliance with which is mandatory for
all management bodies, officials, and structural unitsof
PJISC «UKRAINIAN INSURANCE COMPANY
«KNIAZHA VIENNA INSURANCE GROUP».

4.3. JlorpuMaHHs BHIIE3a3HAYCHUX HPHHLUMMOIB Ta
HAABHICTE NKICHOI, MpO30poi Ta MIieBOi CHCTEMH
KOPHOPATHEHOTO YNPABAIHHS, [I0 PETIaMeHTYEThCS
mvM  KogmekcoM T2 iHIDMMH  BHYTPIIIHIMH
JOKyMEHTaMH TOBapHCTBA MAa€ 3HAYHWH BIUIMB HA
edekruBHicts  pobGotm  Toeapucrea,  copuse
mpubyTkoBOCTI Ta  (iHaHCOBii  crabinmsHOCTI,
301IbIIEHHI0 JOBIPH 31 CTOPOHH KITIEHTIB 1 MAPTHEPIB.

4.3 Compliance with the above principles and the
availability of a high-quality, transparent and effective
corporate governance system regulated by this
Regulation and other internal documents of the
Company have a significant impact on the efficiency
of the Company, contribute to profitability and
financial stability, and enhance trust among customers
and partners.

4.4, TIpAT «YCK «KHSKA BICHHA THIITYPAHC
I'PYIl» Oepe wa cebe 3000B's3aHHS PO3BUBATH
KOPIOPaTHBHI BIZHOCHHH BIATOBITHO o
BHINE3A3HAYEHUX NMPUHLHIB 3 JOTPHMAHHAM BHMOT
3aKOHONABCTBA Yipainu Ta Craryry ToBapHcTBa.

4.4. PJSC «UKRAINIAN INSURANCE COMPANY
«KNIAZHA VIENNA INSURANCE GROUP»
undertakes to develop corporate relations in
accordance with the above prnciples in compliance
with the requirements of the legislation of Ukraine and
the Company's Charter.

5. CHCTEMA KOPITIOPATUBHOI'O
YITPABJIIHHA

5. CORPORATE GOVERNANCE SYSTEM

5.1. Posmomin  OOBHOBaXXEHb  MIiX  OpraHaMH
VIIpaBIiHHSA Ta KOHTPOIIO B CHCTEM1 KOPIIOPATHBHOIO
yopasniaas 3abe3nedye po3MEKyBaHHA 3arajJbHOTO
YIPaBIiHHEsA, ¢()eKTHBHOTO KEPIBHHIITEA TA HAIGKHOTO
()YHKLIOHYBaHHS CHCTEMH BHYTPIIHBOTO KOHTPOMIIO.

5.1. The allocation of powers between management
and control bodies in the corporate governance system
ensures the separation of general management and an
effective management and internal control system.

5.2. Opranamu yrnpasniaas ToBapucrsa €:

5.2. The governing bodies of the Company are:

v SaraneHi 36opm akmiomepis - pumumit opral | ¥ The General Meeting of Shareholders is the highest
YIpPaBIiHuS, governing body;

v" Harsimosa paza - opras, mo 3mifickroe 3axuct npas | ¥ The Supervisory Board is a body responsible for
aKIiOHEpiB, KIIEHTIB T4 IHmMHMX KpexuTopis | protecting the rights of the Company’s shareholders,

ToBapucTBa 1 B MeXax KOMIIETEHI(ll, BH3HAYCHOI

customers and other creditors and, within the scope of
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3axoHONAaBcTBOM YKpainu ta Craryrom ToBapucrsa,
3OIACHIOE  CTpATeriuHe  YOpPaBIiHHA, @ TAaKOXK
KOHTPONIOE Ta PEryale MisubHICTH IlpaBminHs.
Harmamosa Pana ne Gepe ydJacTi B TNOTOYHOMY
ynpasnidni ToBapucTBa Ta € MIA3BITHOIO 3aragbHUM
300pam;

authority defined by law and the Charter, exercises
strategic management, as well as supervises and
regulates the activities of the Management Board. The
Supervisory Board is not involved in the day-to-day
management of the Company and is accountable to the
General Meeting;

¥ TpaeniHHS - KONETiaANbHANA BUKOHABYMIA OPraH, mio
3AIHCHIOE YNPABTIHHA IIOTOYHOI0 MISUIBHICTIO T4 €
miy3eitarM Harnanosiit Paxi ta 3aranesmm 36opam i
nie Bix iMeni ToBapucTBa y MEXaxX, BCTAHOBIIGHHX
Craryrom TomapHcTBa Ta YHHHHM 3aKOHOJABCTBOM
Vkpaium.

v The Management Board is a collegial executive
body that manages the Company's day-to-day
operations and reports to the Supervisory Board and
the General Meeting and acts on behalf of the
Company within the limits established by the
Company's Charter and the current legislation of
Ukraine.

5.3. Kepiuuku TopapucTBa Ta KIIOHOBL 0COOH
NpPOTATOM YCBOTO dHacy mnepcOyBaHHA Ha MOCamax
BiNMOBimalOTH  BHMOTaM  mMoA0  mpodeciHHol
TpHOATHOCTI Ta ALIOBOI pemyTanii, ycTaHOBICHUM
HOPMATHUBHO-TIPABOBAMH akTamu  HarlioHaIbHOTO
Oanky (mami - kBamidikawifiHi BHMOTH) Ta IHIIHM
BHMOTaM YHHHOTO 3aKOHOAABCTBA YKpaiHH.

TosapucTBO nNepen MpH3HAYECHHAM ocobu Ha
nocany kepisumka abo kmouoBoi ocoOn Toeapucrea
(xpiM  BigmOBimANBHOTO akTyapis) 3000B’s13aHE
MepeBipUTH BIiANOBIAHICTE Taxoi ocobum BHMOTaM
moxao mpodeciiinoi mpuaarHocTi Ta  ALIOBOL
penyTarii, a sesanexHrx wieHis Harmagoeoi paan,
HE3aleKHMX  HEBUKOHABYHMX  JHPEKTOpiE (32
HASBHOCTI) - TAKOX BHMOTaM IIOA0 HE3aNESKHOCTI.

Jlis DOromKEeHHsS BUIOBINAIBHOrO AaKTyapis
TosapucTeo momae mo HauionameHoro OGaHKY
indopMarniro y moeu1sHiH GopMi IPO BKIFOYEHH TAKOT
ocobu mo sigmoeimmoro Peectpy oci6, sxi MawoTh
NpaBo 3MiMCHIOBATH aKTyapHY MSIBHICTE y Cdepi
CTpaxyBaHHs, Ta 0Cib, AKI MOXyThb BHKOHYBAaTH
060B’13KH BIATOBIAAIBHOTO aKTyapisl.

Ilin 49ac mnepeBipkd KaHAHAAaTa TOBapHCTBO
MOBHHHO!

1) zamurara Ta OTpUMATH BIX KaHAHAATa
JOKyMeHTH Ta/abo iHdopManiro, mwo MATBEPIKYE
HOro BiAOBIAHICTS BHMOTaM IMOAO Ai0BOI permyTatil
ta npodeciiiHOi TPHAATHOCTI, a KAHIHIATIB HA
mocany HesadexHux uicHiB HarmamoBoi pamu (3a
HAfBHOCTI) - TAKOXK BHMOTAM W00 HE3aJIEXKHOCTI,

2) mepeBipHTH  OOCTOBIPHICTE  IIOAAHHX
KaHOHIaTOM JAOKYMEHTIB Ta/a60 indopmamii;
3) repeBipuTH  BIANOBLOHICTE  KaHIMOATa

BHAMOraM INONO ALTOROI penyTauii, a KaHAWUAATIB HA
mocany Hesanexnumx wicHis Harmamoeoi pamu (3a
HAfBHOCTI) - TAKOXK BUMOTAaM MO0 HE3ANCKHOCTI;

4) nmepeBipuTH  BIANOBIAHICTE  KaHIMJATA
BAMOTaM MoA0 Npodeciiinol mpUIaTHOCTI MULIXOM
npoenienHs criBbeciau Ta/abo TeCTYBaHHA Ta aHATIZY
indopmManii, HagaHOT KAHTHAATOM.

ToBapUCTBO MEPEBIPSE BiANOBIAHICTE KAHAMIATA

5.3 The Company's officers and key persons
throughout their tenure meet the requirements for
professional suitability and business reputation
established by the regulations of the National Bank of
Ukraine (hereinafier - qualification requirements) and
other requirements established by the current
legislation of Ukraine.

Before appointing a person to the position of an
officer or a key person of the Company (except for the
responsible actuary), the Company shall verify the
compliance of such person with the requirements for
professional suitability established by law, business
reputation, and independent members of the
Supervisory Board, independent non-exccutive
directors (if any) - also with the requirements for
independence.

In order to approve a Responsible Actuary for the,
the Company submits to the National Bank of Ukraine
the information in a free form about the inclusion of
such a person in the respective Register of persons who
have the right to carry out actuarial activities in the
field of insurance and persons who can perform the
duties of a Responsible Actuary.

When checking the compliance of a candidate for
the position of an officer or a key person, the Company
shall:

1) request and receive from the candidate
documents and/or information confirming his/her
compliance with the requirements for business
reputation and professional suitability, and from
candidates for the positions of independent members
of the Supervisory Board (if any) - also with the
requirements for independence;

2) verify the accuracy of the documents and/or
information submitted by the candidate;

3) verify the candidate's compliance with the
requirements for business reputation, and candidates
for the positions of independent members of the
Supervisory Board (if any) - also with the requirements
for independence;

4) check the candidate's compliance with the
requirements for professional suitability by conducting
an interview and/or testing and analysing the
information provided by the candidate.

The Company shall verify the compliance of a
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Ha Tocaxy Kkepieamka abo wi0490BOI 0co0H Ha
MACTABI:

1) mma inentudikamii ocobu - mOKYMEHTIB,
BU3HAYE€HHX vy  HOPMATMBHO-TIPABOBOMY  aKTi
Hamionanenoro 6OaHky mpo 3aranbHi BHMOTH 10
JOKYMEHTIB 1 mopsnok ix momauus A0 HauiosansHOro
faHKky B Mexax OKpemMHX mpouemyp, abo ix
3aCBLIYCHHX KOIIM;

2) AOKyMEHTIB A OLIHKH AiNOBOI pemyTaiii
ocobu;

3) DOKYMEHTIB AN OLIHKH BIANOBIAHOCTI 0cO0OH
BHMOraM  mofo  mpodecifiHoi  MpUOaTHOCTI,
BKIIOYAKOYH OpUTiHATH O(QIUIHHKEX AOKYMEHTIB 3
iH(OpMALIE€0 PO BHILY OCBITY 0COOH, OTpHMaHHA
0c0b0I0 I0AATKOBOI OCBITH (3a HASIBHOCTI);

4) 3aneBHEHHS PO BIAMIOBLAHICTS BUMOTAM IOI0
HE3AIEKHOCTI.

ToBapHCTBO  MOBHHHE  BH3HAYHTH  OCODY,
CTPYKTYPHHIT TiAPO3Ain abo KoyieriansHMil oprad,
BIONOBiNaNbHY / BIONOBIAITBHHE 32 NeEpeBipKY
KaHAWAaTIE HA MOcCamy KepiBHEHKA abo KIHY0BOL
ocobu TopapHCTBa Ha BiAMOBIAHICTL BHMOTAM OO
mpodeciiiHoi mpuaaTHOCTI Ta AUTOBOI pemyTauii, a
KAHIMOATIB Ha TOCAOH HE3AJCKHUX  “WICHIB
Harnanosoi paas (3a HasBHOCTI) - TAKOXK BHMOTaM
IOJI0 HE3AMESKHOCTI.

TosapuctBy 3a00pOHSETBCS MPH3HAYATH HAa
nocany kepisHuka abo xrouoBoi ocobm ToBapucTea
ocofy, ska He BIAOB1IA€ BUMOTAM IORO podeciiHoT
MPHUAATHOCTI Ta AUIOBOI pemyTarii, YCTAHOBICHUM
3aKOHOJABCTBOM, 4 HA MOCAJH HE3QJICKHHUX UJICHIB
Harnanosoi pagu (3a HasBHOCTI) - BHMOraM INOAO
HE3aJICKHOCTI.

ToBapucTBO Mae mMpaBo NpH3HA4IHTH ocoly Ha
nocany kepisamka abo kmod0Boi ocobu Toeapucraa,
monao Axoi € o3Haka Hebe3noranHol AUTOBOT permyTarii,
BH3HAYEHA 3aKOHOHABCTBOM, 33 YMOBH, ILO Pa30M 13
MOBIAOMJIEHHSM TIpO KepiBHHMKA abo KIOHOBY 0coby,
Topapucteo rmnomae gm0 Hawiomamesoro Oauxy
KJOMOTaHH NP0 HE3aCTOCYBAaHHA IO Takoi ocobH
03HaKH HeOe3A0TaHHOT AUI0BOT pemyTauil.

Kromoranms npo He3acTOCYBaHHs A0 Takoi 0codn

O3HAKH HebesmoraHHoi  AioBoi  pemyTamii
pO3TIIAAAETHCS B MOPSAKY, BH3HAICHOMY
3aKOHONABCTBOM.

5.4. TosapuCTBO HECE BiAMOBIAANBHICTE 32 BAKOHAHHS
0GOB’ 13Ky TEpeBipKH Ta HEHANEXHY IEpEBIpKY
BiAMOBIAHOCTI kepiBHHKA ab0 KIH40BOI 0cobu
Tosapuctra BHMOTaM i (031 (0] mpodeciimol
OPUAATHOCTI Ta AUTOBOI pemyTamil, YCTaHOBICHHM
oM  Kogexkcom Ta YMHHHEM 3aKOHONABCTEOM, a
Hesanexanx wienis Harmagosol paau (3a HaABHOCTI)
- TAkK ~ BHMOTaM MO0  HE3aJEXKHOCTI,
HENOCTOBIpHICT,  indopMauii, sKa  HAZAETHCA
HamionaisaHomy OaHky [aas MDOBIZOMIICHHS —TIPO
MpU3HAYEHHA / TOTOIKCHHS KCPIBHMKA 2060 KIH04U0BO1
ocobu TosapucTBa.

candidate for the position of an officer or a key
persobased on:

1) for identification of a person - documents
specified in the regulatory legal act of the NBU on
general requirements for documents and the procedure
for their submission to the NBU within certain
procedures, or their certified copies;

2) documents for assessing a person's business
reputation;

3) documents for assessing the person's
compliance with the requirements for professional
suitability, including originals of official documents
with information on the person's higher education and
additional education (if any);

4) assurance of compliance with the requirements

for independence.
The Company shall designate the person, structural
unit or collegial body responsible for verifying the
compliance of candidates for the position of an officer
or a key person of the Company with the requirements
for professional suitability and business reputation,
and candidates for the positions of independent
members of the Supervisory Board (if any) - also with
the requirements for independence.

The Company shall be prohibited from appointing
a person to the position of an officer or a key person of
the Company who does not meet the requirements for
professional suitability and business reputation
established by law, and to the positions of independent
members of the Supervisory Board (if any) - the
requirements for independence.

The Company shall have the right to appoint a
person to the position of an officer or a key person of
the Company regarding whom there is an indicator of
non-impeccable business reputation as defined by law,
provided that together with the notice of the officer or
key person, the Company shall submit to the National
Bank a request for non-application of the indicator of
non-impeccable business reputation to such person.

The application for non-application of the

indicator of non-impeccable business reputation to
such person shall be considered in accordance with the
procedure established by law.
5.4. The Company shall be responsible for
fulfilling the obligation to verify and improper
verification of compliance of the officer or key person
of the Company with the requirements for professional
suitability and business reputation established by this
Code, and for independent members of the
Supervisory Board (if any) - also with the requirements
for independence, and for the inaccuracy of
information provided to the National Bank for
notification of appointment/approval of the officer or
key person of the Company.

5.5. TosapucTBO 3 METOK e()eKTMBHOCTI yIIpaBaiHHS

5.5. To ensure efficiency of management and
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Ta MOHITOPHHTY HANCKHOTO BHKOHAHHSA BCIMa
OpraHaMH YIIPaBIiHHA Ta KEPIBHHKAMHM CBOiX (yHKIIH
3abesmedye paliOHANbHHMA Ta YITKHH PO3MOALI
NOBHOBAXKEHb MDK HHMH Ta HAICKHOI CHCTEMH
KOHTPOJIIO, 3BITHOCTI.

monitoring of the proper performance of their
functions by all management bodies and officers, the
Company shall ensure a rational and clear allocation of
powers between them and an appropriate control and
reporting system.

5.6. TopapucTBO CTBOPIOE ABTOMATH30BAHI CHCTEMH
obnmiky Ta aHamidy impopmanii AL OIEPATHBHOIO
NpPUHHATTS PilneHs Ta e()eKTHBHOI B3aEMOII.

5.6. The Company shall create automated systems for
accounting and information analysis to ensure prompt
decision-making and effective interaction.

6. 3ATAJIbHI 350PH

6. GENERAL MEETING

6.1. 3aranpHi 300pH aKLIOHEPIB € BHINKM OPraHOM
ympasminms  [IpAT «YCK «KHSDKA BICHHA
THIITYPAHC T'PYTI».

6.1 The General Meeting of Sharcholders is the
supreme governing body of PISC «UKRAINIAN
INSURANCE COMPANY «KNIAZHA VIENNA
INSURANCE GROUP».

6.2. Jlo BuxkmodnHoi xommereHiii 3aranbHuXx 300piB
aKUIOHEPIB  HAJNCKUTH BHpIIICHHS  IIWTaHb,
nepenfadeHUx YHHHAM 3aKOHOJABCTBOM YKpaiHM,
Cratyrom TosapucTsa Ta [TonoxeHrsaM npo 3araibsi
360pH aKLIOHEPIB.

6.2. The General Meeting of Shareholders has
exclusive competence to resolve issues stipulated by
the current legislation of Ukraine, the Company's
Charter and the Regulations on the General Meeting of
Shareholders.

6.3. IlpaBa akuionepis:

6.3. The rights of shareholders:

6.3.1. Tosapmcrso 3abe3medye 3axHCT mOpas Ta
3aKOHHHX IHTEPECIB aKIIOHEPIE;

6.3.1. The Company shall ensure the protection of the
rights and legitimate interests of shareholders;

6.3.2. TosapucTeo cnpusie peamizamii Ta 3abesmecdye
3aXMCT IIPaB T4 3aKOHHHX IHTEPECIB aKLIOHEPIB,
30KpeMa;

6.3.2. The Company shall facilitate the exercise and
protect the rights and legitimate interests of
shareholders, in particular

6.3.2.1. IIpaBo Ha yuacTs B ympasmiHHI ToBapHCTBa
MIJLIXOM YHaCTi Ta TOMOCYBaHHA Ha 3aranbHux 360pax
akuionepis. Jns Toro, mo6 aKWIOHEPH MAaIH
MOXUIMBICTE e(eKTHBHO peajii3yBaTd LE IIpaso,
TopapucTBo 3abesmedye Jjas  BCIX  aKI[iOHEpiB
MOMJIHBICTE:

6.3.2.1. The right to participate in the governance of
the Company by attending and voting at the General
Meeting of Shareholders. In order for shareholders to
be able to effectively exercise this right, the Company
provides all shareholders with the opportunity to:

- 6paTth y4acTs Y BUpLIICHH] HafBaXUIHBIIHX ITMTAHb
misneHocTi ToBapucTsa;

- participate in resolving the most significant issues of
the Company's activities;

- BYACHO OTPHUMYBATH TTOBIAOMIICHHS PO CKIHKIHHA
3arameErx  300piB  akimiOHEpiB, MO  MICTHTB
indopmauito, nepeadaueHy 3aKOHOAABCTBOM YKpaiHu
Tta Craryrom ToBapucTBa;

- receive timely notice of convening the General
Meeting of Shareholders containing information
required by the laws of Ukraine and the Company's
Charter;

- 3HAHOMMTHCS 3 MAarepiajaMu, MOB'I3aHUMH 3
MOPAHKOM ASHHHM 3aransHHX 360piB aKmioHEpIB.;

- get acquainted with the materials related to the
agenda of the General Meeting of Sharcholders;

- BHOCHIH IPONO3HHII A0 WOPAAKY JEHHOTO
3aranpEEx  300piB  @KWIOHEPIE y  HOPAIKY,
nepenbadeHoMy 3aKOHONABCTBOM YKpainu, CraryTom
T4 BHYTPIIHIME foKYMeHTaMH ToBapHCTBA;

- make proposals to the agenda of the General Meeting
of Sharcholders in accordance with the procedure
provided for by the laws of Ukraine, the Charter and
internal documents of the Company;

- Oparm y4acTh y 3arambHux 360pax akifioHepis
ocobucTo abo acpe3 BiabHO 0OPAHOTO MPEeACTABHUKA,

- participate in the General Meeting of Shareholders in
person or through a freely chosen representative;

- 6patH y4acTe B OOIOBOPEHHI Ta TOJOCYBaHHI 3
MATAHh OOPAOKY ACHHOTO, MO mepeabadae mpo3opy
npolLieAypy ToJ0cyBaHHs Ta 3abesneuye Ipo3opicTh Ta
HamifiHICTh TIAPAXYHKY FOA0CIB.

- participate in discussions and voting on the agenda
items, which provides for a transparent voting
procedure and ensures transparency and reliability of
vote counting.

6.3.2.2. TlpaBo Ha OTPHMaHHI HYacCTHHH NPHOYTKY
ToeapucTBa y po3Mipi, MPOMOpLIHHOMY HATEKHIHK
aKI[IOHEpOBi KUTBKOCTI akmiii (y pasi yxXBameHH:
TAKOTO PilICHHS 3aransHUMH 300paMy aKI[iOHEPIB).

6.3.2.2. The right to receive a portion of the profit of
the Company in the amount proportional to the number
of shares owned by the shareholder (if such a decision
is made by the General Meeting of Shareholders).

6.3.2.3. TIpaBo Ha CBO€YaCHE OTPHMAHHA MOBHOI Ta
AOCTOBIpHOL 1a(popManii npo (hiHaHCOBO-
rocnofgapcekuii craH ToBapMcTBA Ta PE3yNbTaTH il
IISIBHOCTI,

6.3.2.3. The right to timely receive complete and
accurate information on the financial and economic
condition of the Company and the results of its
activities.

6.3.2.4. IlpaBo BLILHO PO3MOPSAPKATHCH HAJIEHKHHMH

6.3.2.4. The right to freely dispose of the shares owned
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AKUIOHEPY AKIIAMH.

by the shareholder.

6.3.2.5. TIparo Ha Buxix 3 ToBapucrsa.

6.3.2.5. The right to withdraw from the Company.

6.3.2.6. IlpaBo BuMarard OOOB’JI3KOBOTO BHKYITY
ToBapHCTBOM aKIii y BHTMAAKAX Ta y MOPAAKY,
nepenbadeHOMY YHHHHM 3aKOHOAABCTBOM YKpATHH.

6.3.2.6. The right to demand mandatory redemption of
shares by the Company in cases and in accordance
with the procedure provided for by the current
legislation of Ukraine.

6.3.2.7. IlpaBo Ha omepxaraHHi 9YacTHHH MaliHa
TosapuctBa y pasi ii nikBimamii B mopsamky Ta y
BHTIAAKAX, nepenbadeHux 3aKOHOM, YCTAHOBYHUM
JOKyMeHTOM (NpaBo Ha JiKBiJALIHHY KBOTY).

6.3.2.7. The right to receive a share of the Company’s
assets in the event of its liquidation, in accordance with
the procedure and in the circumstances provided for by
law and the Company’s foundation documents (the
right to a liquidation share).

6.3.2.8. Tumi npasa, nepenbayeHi 3aKOHOAABCTBOM
Vipaium,Crarytom TosapuctBa Ta AKIIOHEPHUMH
(KoprmoparHBHHMH yrOoaMu)..

6.3.2.8. Other rights provided for by the legislation of
Ukraine, the Company's Charter and Sharcholders
(Corporater) Agreements

633. VYV pa3si OomarkoBOTO BHOYCKY  aKIIid
TosapucteoM, mepenbaieHOro  3aKOHOAABCTBOM
Ykpaiau ta Craryrom ToBapucTBa, MEPCBaXKHE IPABO
AKIIOHCPIE Ha TpPHAOAHHA JONATKOBO BHITYIICHHX
aKuii  MpomOpUiMHO WOr0 y4acTi y CTaryTHOMY
kamitam perymoerbes Craryrom TosapucTBa T4
BLAMOBINHOrO pilmeHns 3araabHuX 300piB aKIIOHEPIB.

6.3.3. In case of an additional issue of shares by the
Company, as provided by the legislation of Ukraine
and the Company's Charter, the pre-emptive right of
shareholders to purchase additionally issued shares pro
rata to their participation in the registered capital is
regulated in the Charter of the Company and the
respective decision of the General Meeting of
Sharcholders.

6.34. Tomapuctso po3pobise Ta 3ampoBamKyE
HeoOXimHi  BHYTpIIHI  MEXaHI3MH 3 METOI
3amo0iraHHs  HEMpPaBOMIPHOMY  BHKOPHCTAHHIO
iHcalaepcskoi  1HpOpMamii mocamoBuMH ocobaMu
TosapucTsa Ta iHmKMH iHCalAEpaMH.

6.3.4. The Company shall develop and implement the
necessary internal mechanisms to prevent the misuse
of insider information by the Company's officials and
other insiders.

6.4. YaacTh akuioHepiB B ympaemiHHi TOBapHCTBOM.

6.4. The Shareholders’ involvement in governing the
Company.

6.4.1. AkuioHepd MarOTh Pa3’OM 1 KOKEH OKpEeMO
3axullaTé  iHTepecH  ToBapuCcTBA Ta  AKTHBHO
BHKOPHCTOBYBAaTH CBOI [IOBHOBAXCHHSI Ha 3arajibHHX
30opax aKmioHEpiB, a TaKkeX BHKOHYBAaTH CBOI
0608’3k, nepenbaueni Craryrom Tosapuctsa Ta
3aKOHOMABCTBOM YKpaiHH.

6.4.1 The Shareholders shall jointly and individually
protect the interests of the Company and actively use
their powers atl the General Meeting of Shareholders,
as well as fulfil their duties provided for by the
Company's Charter and the laws of Ukraine.

6.4.2. AKIlloHEPH BXHBAIOTH BCIX HEOOX1IHUX 3aX0iB
B MEXaX CBOEI KOMIETEHII MI0A0 HACTYIIHOIO:

6.4.2 The Sharcholders shall decide within their
competencies in respect of the following:

- cTpykTypa BracHocti ToBaprcTBa Gyna IIpo3oporo Ta
HE TIEPEIKOIKANA KOPTIOPATHBHOMY YIIPABIIHHIO Ha
HAJIEXHOMY PiBHI,

- the ownership structure of the Company is
transparent and does not impede corporate governance
at the proper level;

- JTHIIC KOMIICTCHTHI Ta HamlHHI 0COOH 3 BIATIOBIAHOIO
IiMOBOKD pEmyTauwi€ro, AKI MOXKYTh 3aCTOCYBarH
BIACHMH AOCBiA HA kopuets ToBapucTsa, Gynu obpani
anenamu Harmsnosoi pamu ta Ipasninus Tosapructea;

- only competent and reliable persons with a relevant
business reputation who can contribute their own
experience to the benefit of the Company are elected
as members of the Supervisory Board and the
Management Board of the Company;

- Harnsgosa pama TosapuctBa € miA3BITHOMO
3aranpHuM 300paM aKITIOHEPIB Ta BIANOBIAANBHOIO 32
3iHCHEHHA KOHTPOIIIO 3a MISJIBHICTIO Ta (JIHAHCOBHM
ctanoM ToBapucTBa, @ TAKoK 33 OPraHiI3amilo CHCTEMH
BHYTPIIIHBOTO KOHTPOII0 TOBAPHCTBA;

- The Supervisory Board of the Company is
accountable and responsible for overviewing the
Company's operations and financial position, as well
as for overviewing the organisation of the Company's
internal control system;

6.43. AxmioHeps BpaxoBYIOTb Tak0XK 1HTEPECH
3amiKABIEHUX CTOpiH (cTeiikxonmepis) ToBapucTea B
Mexax, nepenbaieHHX 3aKOHONABCTBOM.

6.4.3. The Sharcholders consider also the interests of
the Company's stakeholders to the extent required by
law. .

6.4.4. TorapuctBo 3abe3mneuye aKiOHCPAM PEATBHY
MOXITHBICTE KOPHCTYBaTHCA nmpaBaMu,

6.4.4. The Company shall provide shareholders with a
real opportunity to exercise the rights provided for by
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nepenbaucHuMu  3aKOHOAABCTBOM  Yikpainm, Ta | the legislation of Ukraine and effective protection in
¢()eKTHBHHII 3aXHCT Y pa3i MOPYIICHHS INX IPaB. case of violation of these rights.
6.4.5. Toeapucteo 3actocoByBarmme azneksarHi | 6.4.5. The Company will take adequate measures to

3aX0AM, CHPAMOBAHI HA 3aN00ITaHHS 3JI0BKHBAHHA
aKIIOHEPAMH CBOIMH [1PABAMH, BHKOPHCTAHHIO HUMM
iHcaiaepeskoi iHGOpMamii Ta IHMMX MNPOTHNIPABHUX
Jiit, M0 3aTpOKYIOTH CTablIBHOCTI, IPHOYTKOBOCTI Ta
BIUIMBAIOTE HA 3DOCTAHHS PHUHKOBOI  BapTOCTI
TosapucTaa.

prevent shareholders from abusing their rights, using
insider information and other illegal actions that
threaten stability and profitability and affect the
growth of the Company's market value.

6.5. Jlns supimenns nurass misuieHocTi ToBapHcTBa
Ta MPHITHATTA PLOEHL AKLIOHEPH IPOBOAATS!

6.5. To resolve issues related to the Company's
activities and make decisions, the shareholders shall
hold:

6.5.1. piuni 3aransHi 300pH aKkLIOHEPIB;

6.5.1. the annual General Meeting of Shareholders;

6.5.2. 1o3a4epro.i 3araneHi 300pH aKmiOHEPIB.

6.5.2. extraordinary General Meeting of Shareholders.

6.6. Piumi (wepropi) 3araneHi 300pM akuUiOHEpIB
HPOBOAATHCA MOpiuHOo, He misHime 30 KBITHA POKY,
HACTYIHOTO 34 MONEpeaHiM () IHaHCOBHM POKOM.

6.6 The Annual (Ordinary) General Meeting of
Shareholders shall be held annually, not later than 30
April following the previous financial year.

6.7. 3aransni 360pH akIioHepiB:

6.7. The General Meeting of Sharcholders shall:

1) BusHAua0OTh ~ OCHOBHi  Hampsmm  aismeHOCTi | 1) consider the main strategic directions of the
TosapucTBa; Company's activities;
2) 3aTBEPIKYIOTh Komexc (mpumuunu) | 2) approve the Code (principles) of corporate

KOPIIOPAaTMBHOIO yrpasniHasg ToBapHCTBA;

sovernance of the Company's corporate governance

3) 3aTBEPAXKYIOTh WOPIYHHIL 3BIT PO KOPNOPATHBHE
YOpaBIIHHEA, AKHH MOXE TakoXK MICTHTH iH(opManio
nopo 3eineHeHHs wieHiB [Ipaminra Ta Hammmosoi
pamu 3a iX HiSUIBHICTH MPOTArOM NOTIEPEAHBOTO POKY
mono (akTie, ki Gynu BigoMi AKuioHepaM.

3) approve the annual corporate governance report
which may include also the discharge of members of
the Management Board and Supervisory Board for
their activities during the previous year in respect of
facts that were known or should have been known to
the Shareholders.

4) npuHAMAarOTh PiMIeHHs PO 00PaHHS Ta NPUITHHCHHA
noeHOBaxkeHs WwieHiB Harmanosoi panu Tosapucrsa;

4) decide on the election and termination of powers of
the Chairman and members of the Supervisory Board
of the Company;

5) 3aTBEPIKYIOTH [OJIOKEHEHS IPO BHHATOPOAY WICHIB
Harnanosoi panu:

5) approve the regulations on remuneration of the
Supervisory Board members;

6) MarOTh 1HIII MOBHOBAXKCHHS BIINOBITHO O BHMOT
3axoHy Ykpaism «IIpo akuiOHepHI TOBapHCTBA» T4
3axony Ykpainu «IIpo cTpaxyBaHHsmD.

6) have other powers in accordance with the
requirements of the Law of Ukraine “On Joint Stock
Companies”, the Law of Ukraine “On Insurance”.

6.8. TIoBHOBaKEHHA, MO HAACKATH A0 BHKJIIOYHOL
xoMmereHIii 3aramshux 300piB  axmioHepiB, He
MOXyTs OyTH TepenaHi iHIIHM OPTaHAM YIPaBIIHHSA
TopapucTea, fKmO  I1HmME HE  BCTAHOBJIEHO
3axoHOXABRCTEOM YKpainm abo Craryrom TorapucTsa.

6.8. The powers that fall within the exclusive
competence of the General Meeting of Shareholders
may not be delegated to other governing bodies of the
Company, unless otherwise established by law or the
Charter of the Company.

6.9. Jlo xoMmieTeHIri 3aransHux 3060piB aKIiOHEPIB
MOXyTh OyTH BigHECEH] IHII MHMTAHHA, 332 BUHATKOM

6.9. Other issues may be assigned to the competence
of the General Meeting of Sharcholders, except for
those assigned by the Charter to the exclusive

tax, sxi Craryrom ToBapucTBa BimHEceHi 10

BHKMIOUHOi koMmmerenmii Harnsmoeoi panm  abo | competence of the Supervisory Board or the
ITpasninHs. Management Board.

6.10. 3aransmi 36opm axmiomepiB  3apuacHo | 6.10. The General Meeting of Shareholders shall

oTpumyoTh Bin Harnsamooi pagm / KOpnopaTHBHOIO
cexpertaps indopMaiio mpo AisneHICTS TOBAPHCTBA, Y
TOMY YHCII NPO PE3Y/ABTaTH 30BHIMHBOTO AYMHTY 1
pe3yasTaTH  OIIHOK  ©(eKTHBHOCTI  CHCTEMH
KOPHOPATHBHOTO YIPaBNiHHSA TOBapHCTBA.

receive in advance from the Supervisory Board /
Corporate Secretary information on the Company's
activities, including the results of the external audit
and the results of assessments of the effectiveness of
the Company's corporate governance system.

TosapucTBO 3abe3nedye akuUiOHEPaM MOXIIHBICTH
03HAWHOMHTHCS 3 AOKYMEHTaM¥, HEOOXiNHHMH LI
NpuHATTA Ha 3araneHux 300pax akUiOHepiB piICHH
3 TMTaHe OOPANKY IEHHOIO, Yy  TOPAAKY,
BCTaHOBNEGHOMY 3akoHoM Ykpainm «IIpo akumioHepHi

The Company shall provide the shareholders with the
opportunity to review the documents necessary for
making decisions on the agenda at the General
Meeting of sharcholders in accordance with the
procedure established by the Law of Ukraine “On Joint
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TOBAPUCTBAY.

Stock Companies”.

6.11. V 3aransHux 360pax akuioHepis OepyTs y4acTh
ocobu, BKIFOYCH] 0 IEPEIIKY aKI{IOHEPIB, AKI MAKOTh
IpaBo Ha Taky ydacTb, abo ix mpencraBmmkm. Ha
3aransapx 300pax axkUiOHEpiB 3a 3AMPOIICHHAM
ocobm, fAxa ixX CKIMKae, TAaKOK MOXKYTh OYTH IPHCYTHI
NPEACTABHHK HE3AJICKHOTO ayanTopa (ayAMTOpCHKOI
xomnauii) Ta Hamsimosol pamy, a takox [IpasmiaHs.

6.11. The General Meeting of Shareholders shall be
attended by persons included in the list of shareholders
entitled to such participation or their representatives.
The General Meeting of Shareholders may also be
attended by a representative of the independent auditor
(audit firm) and the Supervisory Board as well as
Management Board at the invitation of the person
convening it.

6.12. lepenik axmioHepis, sKi MAKOTh IPABO Ha YIACTh
y 3aranenux 300pax aKUIOHEPIB, CKIAAAETHCA CTAHOM
Ha 23 roauHy poboyoro aHs 3a aABa pobodl IHI I0 AHA
MPOBEACHHS TAKHUX 300DPIB ¥ MOPA/IKY, BCTAHOBICHOMY
32KOHOHABCTBOM IMPO JEMO3HTAPHY CHCTEMY YKPaiHH
Ta4 y BUIIAZKAX BUIHAYEHHX 3aKOHONABCTEOM YKpAiHH.

6.12. The list of shareholders entitled to participate in
the General Meeting of Shareholders shall be compiled
as of 23 hours two business days prior to the day of
such meeting by the established procedure. This
procedure is established by the legislation on the
depository system of Ukraine and in cases specified by
the legislation of Ukraine.

6.13. Tlopsimok miArOTOBKH Ta MPOBEAESHHS 3araJbsHHX
300piB AKIIOHEPIB PEIIAMCHTYETHCS 3aKOHOAABCTEOM
VYxpaiun, Craryrom ToBapucTsa.

6.13. The procedure for preparing and holding the
General Meeting of Shareholders shall be governed by
the laws of Ukraine and the Company's Charter.

6.14, Etanu CKIMKAHHA Ta MIATOTOBKH 3arajbHHX
300piB aKLIOHEPIB MAKOTH 3a0€3NeYyBaTH AKIIOHEPaM
MOXJIMBICTh HAJIEXHMM YHHOM MArOTYBATHCA MO
y4acTi y HPAX, OTpHMAaTH iHGopMamio npo AisIbHICTE
ToBapucTBa Ta NpHIHHATH BiONOBiZHI pPIMEHHT 3
MHATaHb MOPSAAKY JEHHOTO.

6.14. The stages of convening and preparing the
General Meeting of Shareholders shall provide
shareholders with the opportunity to properly prepare
for participation in it, receive information about the
Company's activities and make decisions on the
agenda.

6.15. Toeapucteo 3000B's3yeTbCS OpPraHi30BYBAaTH

OpoBeAeHHA  3arampHHX  300piB aKIiOHEpP1B
3a0e3meuyoul  OMHAKOBE CTaBIEHHS [0  BCIX
AKUIOHEPIB, HE3AJEKHO BiL BOJOHIHHA  HMMH

K1aeK0CTI akiii TosapucTaa.

6.15. The Company undertakes to organize the General
Meetings of Shareholders, ensuring equal treatment
for all shareholders, regardless of the number of
shares.

6.16. IndopManis, mo crocyeThes JaraibHUX 300piB
aKuioHepiB, Ma€ OyTH pO3KpHTA BIiAMOBIZHO 1O
3aKOHONABCTBA, 4 TAKOX 3 OOTPHMAHHAM BHMOT
Craryty ToBapucTBa.

6.16. Information related to the General Meeting of
Shareholders shall be disclosed in accordance with the
law and in compliance with the requirements of the
Company's Charter.

6.17. Jlopsamox peecrpamii y4acHHKIB 300piB,
MPOBEACHHS Ta MAOKUTTA MACYMKIB 3araasHux 300piB
aKIiOHepiB He CTBOPIOE MEPEIIKOA UIA iX ywacri. Ix
NPEACTABHHKH rapaHTyOTh Taki > [Ipaea, 5K 1
aKLioHep, AKWi X MpeAcTaBfe Ha 3aranbHuX 300pax,
Ha yd9acTh, TOOTO B OOTOBOPCHHI MHTAHB MOPSAKY
JICHHOT'0, BHCIOBIIOIOTE CBOK IYMKY, NOPYIIYHOThH
HOUTaHHA, MO iX [iKABIATE.

6.17. An order of registration of participants in the
meeting, holding and summing up the resulis of the
General Meeting of Shareholders shall not create
obstacles for their participation. Their representatives
shall be guaranteed the same rights as the shareholder
they are representing at the meeting, especially in
discussion of the agenda items, express their opinion,
and raise issues of interest to them.

6.18. 3araneHi 300pH  aKmiOHEPIB  MOXYTh
[IPOBOAMTHCS OUIIXOM OHCTAHUIHHOTO FOJIOCYBAHHA Y
mopsinky, BusHadeHomy Craryrom ToBapuctsa Ta
3aKOHONABCTBOM YKpaiHH.

6.18. The General Meeting of Shareholders may be
held by means of remote voting in the manner
prescribed by the Charter of the Company and the
legislation of Ukraine.

7. HATJISIIOBA PAJIA

7. SUPERVISORY BOARD

7.1. HarnsgoBa pana € KONEriaJbHHM OpPraHoM, IO
3ae3neuye 3aXHCT MPaB Ta IHTEPECIB BCIX aKUIOHEPIB
ToBapucTBa, Kmi€HTIB Ta IHNHX  KPEOHTOPIB
TorapucTea 1 B MEKax KOMIECTEHIl], BH3HAYCHOI
Cratytom ToBapHcTBa Ta 3aKOHOAABCTBOM YKpaiHH,
3miticHioe yrmpaenineg ToBapucTBOM (KpiM y4acTi B
yupasniuHi onepauiiino nissHicTO ToBapucTEa), 4
TAKOK KOHTPOJIKE Ta 3MIHCHIOE HATIISA 33 AIATBHICTIO
HOro BUKOHABYOTO OPTaHY.

7.1. The Supervisory Board is a collegial governing is
a collegial body that within the its competencies
ensures the protection of the rights and interests of all
shareholders of the Company, clients and other
creditors of the Company and, within the scope of
competence determined by the Charter of the
Company and the legislation of Ukraine, manages the
Company (except for participation in the management
of the operational activities of the Company), as well
as controls and supervises the activities of its executive
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body.

Bci nuTamHsS pismsHOCTI Ta  oprasizamii  poborH
Harnsanosoi panu Bu3HA4AOTHCH 3aKOHOM YKpaiHH
«IIpo axuionepHi TOBapuCTBa», 3aKOHOM YKpainm
«[Ipo crpaxysauus», Craryrom Tomapmctsa Ta
Tonoxennsm npo Harnaposy paxmy Tosapucrea Ta
Axumionepunvu  (Kopmoparusaumu) yrogamu  (3a
HAsIBHOCTI).

All issues related to the activities and organization of
the Supervisory Board are determined by the Law of
Ukraine “On Joint Stock Companies”, the Law of
Ukraine “On Insurance”, the Company's Charter, and
the Regulations on the Supervisory Board of the
Company and Shareholders (Corporate) Agreements
(if any)

7.1.1. Cxnag HarmnsnoBoi paam mOBHHEH BKJIIOYATH
HE3AICKHHX AMPEKTOPIB Yy KIIBKOCTI, BH3HAYCHIH
3aKOHOAABCTBOM YKPAiHM ISl CTPAXOBHKIB, @ TAKOXK
sriguo 31 CTaTyToM Ta BHYTPIMIHIMH HOPMAaTHBHHAMH
nokymenTamMu Tosapucrea. HesamexHi AHpeKTOpH
MOBHHH] BIANIOBIZAaTH KPHTEPisAM HE3AISKHOCTI Ta
6e3moraHHOi  AinOBOI  pemyTauii, BCTAHOBICHHM
HOPMAaTHBHO-IIPABOBEMH aKTaMH HBY Ta
3aKOHOXABCTEOM YKpaiHH.

Hesanesxni wunemn Harmnaaosoi pagd [OBHHHI
YTpHMYBATHCA Bia 3MiMCHEHHA Aiif, B PE3ynsTaTi SKHX
BOHH MOYYTb BTPATHTH CTAaTyC HE3AIEKHHX WICHIB, a
TAKOK ITOBHUHHI BIAIIOBIAATH BHMOIaM, BCTAHOBICHUM
3aKOHOMABCTBOM YKpaiHH.

7.1.1. The composition of the Supervisory Board shall
include independent directors in the number
determined by the legislation of Ukraine for insurers,
as well as in accordance with the Charter and internal
regulatory documents of the Company. Independent
directors shall meet the criteria of independence and
impeccable business reputation established by the
regulations of the NBU and the legislation of Ukraine.
Independent members of the Supervisory Board shall
refrain from taking any actions that may result in the
loss of their status as independent members and shall
comply with the requirements established by the
legislation of Ukraine.

7.2. Jlna 3abesmedeHHs OG'€KTHBHOCTI y TPHEHATTI
pimenpr ocobu, sxi € wicHamu Harnamosoi pamu
ToBapuCTBa, MOBMHHI YHHKATH KOH(JIIKTY IHTEDECIB.

7.2. To ensure objectivity in decision-making, persons
who are members of the Supervisory Board of the
Company shall avoid conflicts of interests.

7.3. CucTeMa KOPIOPAaTHBHOTO VIPABIIHHSA, TaKOK
PeTyMIOETBCA  BHYTDIIIHIMH  JOKYMEHTaMH,  sKi
OEepernIAaioThCs HarmamoBow pajmol Ha OPEAMET
HAJIEXKHOTO BHKOHAHHS BiJIIOBIOHUX BHMOL, a TaKOX
aKTyadbHOCTI 3 ONIAZy Ha CyTTEBl 3MIHH B
oprasizauiiiniil cTpykTypi, AiUIBHOCTI, CTpaTerii y
BiANIOBiAHOCTI A0 BUMOT 9HHHOIO 3aKOHOJABCTBA.

7.3. The corporate governance system is also regulated
by internal documents and reviewed by the
Supervisory Board for proper implementation of the
relevant requirements, as well as for relevance in terms
of significant changes in the organisational structure,
activities, and strategy, in accordance with the
requirements of the applicable law.

7.4. KinpxicHu# cKIan Harmamoeoi pamn
BH3HauaeThes Craryrom ToBapHCTBa BCTAHOBITIOETECA
i3 ypaxyBaHHAM OOCATiB Ta PHSHKIB JiSIBHOCTI
ToBapHcTBa, ale HE MOXE CTAHOBHTH MEHINE I ATH
ocib.

7.4. The number of members of the Supervisory Board
shall be determined by the Company's Charter and
shall be set considering the scope and risks of the
Company's activities but shall not be less than five
persons.

7.4.1. Unenn Harnamosoi paau He MOXKYTh BXOJUTH JI0
cxnany Ilpasninms TosapucTBa, a Takoxk oOiMMarH
iHmi nocagu B ToBapuCTBI HAa yMOBaxX TPYZOBOIO
norosopy (KOHTpaxkty) a00 HagaBaTH IHII HOCIYTH
ToBapucTBy Ha MiACTaBi  ILHBLIEHO-NPABOBOTO
JIOTOBOPY, KpiM BHKOHAHHI OOOB’A3KIB WiICHA
Harnsnosoi pamu ToBapucTBa.

7.4.1.1. Unenamu Harnapoeoi pamu TosapucTea
MoxyTh GyTH akuionepn TosapucTsa - disuuHi ocobH,
npencTaBHukM akmionepis  Tosapuctea - (ismwHi
ocobu, a Takox HesanexHi aupekropH. Obpamns
unenip Harmanosoi pamu Tosapucrea 3miHCHIOETBCA

LITAXOM KYMY/ISTHBHOTO roflOCyBaHHA, y
BLATIOBIIHOCTI 13 BEMOraMH YHHHOTO 3aKOHOZABCTBA
Yxpainu.

Bumorn 3akoHomaBcTBa mOAO OOOB’S3KOBOT
HAafABHOCTI He3amexxHMX aupexTopiB y Harmsanosiit
pani TopapHcTBA NOLIMPIOIOTECS HA TOBAPHCTBO Y
BHIIAAKAaX. BCTAHOBJCHMX 3aKOHOM a0o SKIIO Taki

7.4.1 The members of the Supervisory Board may not
be members of the Management Board of the
Company, as well as hold other positions within the
Company on the terms of an employment agreement
(contract) or provide other services to the Company on
the basis of a civil law contract, except for the
performance of duties as a member of the Supervisory
Board of the Company.

7.4.1.1. The members of the Supervisory Board of
the Company may be individual shareholders
(participants) of the Company, representatives of
shareholders (participants) of the Company, as well as
independent directors. The members of the
Supervisory Board of the Company shall be elected by
cumulative voting or in accordance with the procedure
established by the legislation of Ukraine.

The requirements of the law regarding the
mandatory presence of independent directors in the
Supervisory Board of the Company shall apply to the
Company in cases provided by law or when such
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WISHH NPH3HAYAIOTECA 3araabHUMH 300paMu.
Harnsnosa Pana ToBaprcTsa He MEHII SIK Ha OXHY
TPETHHY IIOBHHHA CKIAJaTHCAd 3  HE3aJIeXKHHX
OMPEKTODPIB, NpPH LBLOMY KUIBKICTD HE3QIEXHHMX
IOHPEKTOPIB HE MOXKE CTAHOBHUTH MEHIIIE TPHOX 0ci0.
HezanexHi nupekTopM MOBHHHI BiANOBiAaTH
BHMOTaM  IMOAO  HE3aNeXKHOCTI  OHPCKTOPIB
ToBapucTBa, BCTAHOBNEHHM 3aKOHOIABCTBOM,
Perynstop Mae mnpaBo BH3H@YaTH AONATKOBI
BHMOTH JI0 HE3aJIC)KHUX JHpekTopiB Tosapuctea.

TosapucTBo 30008’ s13aHe 3abe3mevyBatu
KOHTPOIIb 32 BIAMOBIAHICTIO HE3AJICKHUX AUPEKTOPIB
BHMOTaM 3aKOHOIABCTBA YKPaiHH, HOPMATHUBHO-
mpaBoBUX AakTiB Perymsropa, a B pa3i BUABIEHHA
HEBIANOBimgHOCTI - 3a0c3meumTH  3aMIHY TakKHX
HE3a/IeKHHX AHPCKTOPIB.

Ocoba BBAXKAETHCA HE3AIEKHHM TUPEKTOPOM,
SIKIIO BOHA:

1) He Bxomwna mpotsaroM momepenHix 5 (m’sTH)
POKIB 10 CKJIagy opradis ympasniuus TosapucTsa
Ta/abo adinifioBannx 3 ToBAPHCTBOM IOPHAMYHHIX
oci6;

2) He opepikye Ta/abo HE ONEPIKYBaNa MPOTATOM
nonepensix 3 (tppox) pokis Bim Tosapucrea Ta/abo
Horo adumiiioBanux rOpHIMYHHX 0CIO  Oynb-sKy
JIOAATKOBY BHHATOPONY, KPIM AUBiACHAIB ab0 BUILIAT
3a BHKOHaHHs (yHkuid wiena Harmsimosol pamw, 3a
YMOBH, II0 T4Kli BWIIATH HE CTAHOBAATE 3HAYHY
HACTHHY i PIYHOTO HOXOAY B PO3MIpI, MO MEPEBHILYE
5 BLACOTKIB CYKYITHOT'O PIMHOTO A0XOAY TAKOT 0¢obu 3a
KOKHHH 3 TAKHX POKIB;

3) He Bonmomie (UPAMO 4YH OIIOCEPERKOBAHO) 2
(mBoMa) 1 GlnbLIe BIACOTKAMH CTATYyTHOTO KaIiTamy
Tosapuctea abo iioro adiniioBaHux ©ociO 49M €
HOCan0BO0 000010 TaKol FOPUANIHOI 0CO0H;

4) He Mae abo HE Maya NMPOTATOM NONEPEAHIX 5
(1’ siTH) POKIB CYTTERI ALTOBI CTOCYHKH 3 TOBapHCTBOM
abo #oro adimiioBanmMu ocobamu Oe3mocepeanbo
abo sk maprHep, aKIiOHEp, OHPEKTOp 4H CTapIuHH
CHIBPODITHUK OPHAMYHOI 0cobHM, MmO Mae Taki
CTOCYHKH;

5) ue € Ta/abo He Gyna mporarom monepenwHix 5
(n’sitH) pokiB adhimifoBaHOK 0C060 YH MPALIBHHKOM
HHHIIWHBOTO 200 KOJMIIHEOTO 30BHIIIHEOTO ayAHTOpa
TorapucTea uu itoro ad)iniHOBaHHX OCIO;

6) He € Ta/abo He Oyna mpoTAroM momepenHix S
(o’stu) pokis mpaunienukoM TosapucTBa aGo iforo
apuikoBaHKx 0CIO;

7) He ¢ adinifioBanoro 0cobow HempubyTKOBOT
opraHizauii, fka OTpUMy€E 3HAYHE (HIHAHCYBAHHS Bif
Toapuctra abo #ioro adiniosanmx ocif;

8) He Bepe y4acTh y nporpamMax ONUIOHIB Ha akuil
abo meHcifiHHX 1maHax TosapHcTBa 4H  HOro
adiniioBaHux ocib;

9) ue obifiMae mocany BUKOHABIOrO OJUPEKTOPA B
IHINIH KoMItaHii, A¢ Oymb-fkuil kepiBHUK ToBapHCTBA
BXOAHTB 0 CKNATY Pajau IMPEKTOPIB;

members are appointed by the General Meeting.

The Supervisory Board of the Company must
consist of at least one third of independent directors,
and the number of independent directors shall not be
less than three persons.

Independent directors must meet the requirements
for the independence of the Company's directors

established by law.
The Regulator has the right to determine
additional requirements for the Company's

independent directors.

The Company is obliged to monitor the
compliance of independent directors with the
requirements of Ukrainian legislation and regulatory
acts of the Regulator, and in case of non-compliance,
to ensure the replacement of such independent
directors.

A person shall be considered an Independent
Director if he or she:

1) has not been employed by the Company or its
Affiliates in an exccutive capacity within the past 5
(five) years;

2) does not receive and/or has not received during
the previous 3 (three) years from the Company and/or
its affiliated legal entities any additional remuneration,
other than dividends or payments for performing the
functions of a member of the Supervisory Board,
provided that such payments do not constitute a
significant part of his/her annual income in an amount
exceeding 5 percent of the total annual income of such
person for each of such years;

3) does not hold a material interest (direct or
indirect ownership of at least 2 (two) percent of shares)
in the Company or its Affiliates, or is an officer of such
entity;

4) has not or has not had in the past 5 (five) years
a material business relationship with the Company or
its Affiliates, either directly or as a partner,
shareholder, director, or senior employee of a Person
that has such a relationship;

5) is not or has not been at any time during the past
5 (five) years, affiliated with or employed by a present
or former auditor of the Company or any of its
Affihates;

6) is not or has not been in the past 5 (five) years,
an employee of the Company or its Affiliates;

7) 1s not affiliated with any non-profit
organization that receives significant funding from the
Company or its Affiliates;

8) does not participate in any share option plan or
pension plan of the Company or any of its Affiliates;

9) is not employed as an executive officer of
another company where any of the Company's
executives serve on that company's board of directors;
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10) we 6yna cykynso 6inem six 10 (necsaTs) pokis
ynenoM Harmsmosoi panu TosapuCTBa;

11) e € Gmu3pxo10 0cO6OK (wieHOM CiM'T) Oymb-
gKoi 3 oci0, AKi He BiANOBIAAOTH BUIIE3a3HAYCHHM
KpUTEPISM;

12) BigmoBimae  IOXATKOBHM
BeranopnennM — CrarytoM  Ta
JokyMmeHTamMu TosapuctBa abo
Vikpainn.

KDPHTEPIAM,
BHYTPIIOHIMH
3aKOHOAABCTBOM

10) has not served on the Supervisory Board for
more than 10 (ten) years in total;

11) is not a member of the immediate family of
any individual who would not meet any of the tests set
out above;

12) meets additional criteria established by the
Charter, internal documents of the Company, or the
legislation of Ukraine.

7.42. Uncum Ta Hesanexkui gupexktopu Harmamosoi
paay HE MOKYTE HAZ@BaTH IHINI NOCTYrH TOBapHCTBY,
KpiM THX, II0 BH3HAYeHl LHBLILHO-MPABOBHM
JOTOBOPOM VKIaIeHnM 3 TOBapHCTBOM.

7.4.2 The members and independent directors of the
Supervisory Board may not provide other services to
the Company, except for those specified in the civil
law coniract concluded with the Company.

7.4.3. Tonosoro Harmamoeoi pamu TosapucTea HeE

7.4.3. A person who has chaired the Management

Moxe Oytm obpamo ocofy, ska mporsroM | Board of the Company during the previous year may
IONEepefHEOTO  poKy  ouomosana  Ilpasminus | not be elected as the Chairman of the Supervisory
ToeapucTBa. Board of the Company.

7.4.4. Tonosa Ta ugnenw, Hesamexmi mupextopu | 7.4.4. The Chairman, members and independent

Harnsinosoi pagy 08 HAJIEXKHOIO BHKOHAHHS HHMH
CBOiX (QyyHKLIOHANBHMX OOOB'A3KIB MAOTH IIPAaBO Ha
O3HAHOMIIEHHA 3 HOKyMeHTamu Ta iHdopmarieio 3
NHTaHe ALANBHOCTI, HA AOCTYN A0 iHbopMauifHuX
cucreM, onepauiii ToBapucTBa, a TaKkoXX OTPHMAaHHS
indopmauii Bix IpaniBHUKIB, OACHEHE 3 TMTaHb, 0
BHHHKAIOTH iz qac BHKOHAHHS HHMH
dyHKIioOHATEHEX 00OB'I3KIB.

directors of the Supervisory Board shall have the right
to review documents and information on the
Company's activities, access to information systems
and operations of the Company, as well as receive
information from employees and explanations on
issues arising in the course of their duties in order to
properly perform their functional responsibilities.

7.5. KonexrmBHa mpuaaTHicTs  HarisaoBoi pagd

ToeapucTBa,

7.5. Collective suitability of the Supervisory Board of
the Company:

7.5.1. Ynenu Ta mesamexxHi mupexropr Harmimosoi
pamH CHiIBHO, K IPyIa, MAlOTh 3HAHHA, HABHIKH Ta
mocBim, HeoOxigmi mus 3aiicHenns Harmsmosoro
panoro 1l moBHOBaxeHb, To6T0 Harmamosa Pana
ToBapucTBa, AK KONEKTHBHHII OpPraH Mae HAJEKHE
posyMiHHA THX c(ep ALUIBHOCTI, 32 SKI WIEHH Ta
He3anexnl aupextopu Harmamoroi Paam HecyTs
CIITBHY BiANMOBIANBHICTD, @ TAKOXX MAIOTh HOCBIA 1
HaBMYKH 3AiHCHIOBaTH e(eKTHBHE YIpaBiuiHHI Ta
KOHTPOJb, yOpaBliHHA Oi3HEcOM, CTpaTeriyHe
TUTAHYBAHHA.

7.5.1. The members and independent directors of the
Supervisory Board as a group possess the knowledge,
skills, and experience necessary for the Supervisory
Board to exercise its powers. The Supervisory Board
of the Company as a collective body has a proper
understanding of the areas of activity for which the
members and independent directors of the Supervisory
Board are jointly responsible, as well as the experience
and skills to carry out effective oversight, control,
business management, and strategic planning.

7.5.2. Harnmsaposa pana ToBapucrsa Mae AOCTATHIO
KUIBKICTh 9ICHIB T4 HE3AJEKHHMX IHPEKTOPIB, SKi
BOJIOMIIOTH 3HAHHAMH, HABMUKAMH T4 AOCBLIOM ¥ BCIX
cepax misnpHOCTI, mO xae 3Mory mpodeciiHo
0ofroBOPIOBATH NUTAHHS, IMOAO AKMX IPHHMAIOTHCA
PIIIEHHSL.

7.5.2. The Company's Supervisory Board has a
sufficient number of members and independent
directors who possess knowledge, skills, and
experience in all areas of activity, which allows for
professional discussion of the issues on which
decisions are made.

7.5.3. Unenu Ta HesamexHi mupextopu Harmanosol
paau TosapHCTBa IOBHHHI BOJNOAITH HABHYKAMH ULL
BiZCTOIOBAHHSA CBOIX NOMAAIB Ta OOrOBOPEHHH
OPOTATOM MPOLECY MPHHAHATTS PIIEHb.

7.5.3. The members and independent directors of the
Supervisory Board of the Company have the skills to
defend their views and engage in discussion during the
decision-making process.

7.5.4. Unesn Ta HesanexHi ampexropu Harmamosol
pamu ToBapHCTBA CHIBHO IOBHHHI MaTH MOXJIHBICTE
e(eKTHBHO HADIAAATH 33 PINEHHAMH, NMPHHHATHMH
IpapninssaM Ta X BHKOHAHHIM.

7.5.4. Jointly, the members and independent directors
of the Supervisory Board of the Company can
effectively supervise the decisions made by the
Management Board and their implementation.,

7.5.5. [Ilpodeciiina npupaTHiCTh UICHIB Ta
HesanmekHMX  gHpekropie  Harmamosoi — pamm
BH3HAYAETHCA IIJIAXOM il OLIHKH Y BIONOBIAHOCTI 13
BHMOTZMH YMHHOTO 3aKOHOJABCTBA YKpaiHH.

7.5.5. The professional suitability of the Supervisory
Board members and independent directors shall be
determined by means of assessment in accordance
with the requirements of the current legislation of
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Harmsmosa paga IpOBOOMTH MIOPIYHY OIIHKY CBOET
e(EKTHBHOCTI, fKa BKJIIOYAE AHANI3 KOJICKTHBHOI
MPHAATHOCTI, BHKOHAHHS CTPATeridHMX LuIcH Ta
edextupHicTe poborm ii  womiteriB. OniHka
3MIACHIOETHCS MIJITXOM AHKCTYBaHHs, IHTCPB 10 abo B
iHmH crocio, BH3HAYEHMH  BHYTPIIHIMH
nonoxkeHHsMH TorapHCTRA.

Ukraine.

The Supervisory Board shall conduct an annual
assessment of its effectiveness, including an analysis
of collective suitability, achievement of strategic
goals, and the performance of committees. The
assessment is carried out through questionnaires,
interviews, or other methods determined by internal
regulations.

7.5.6. Jlimopa penyTauid uieHIE Ta HC3ICKHHX
ampekropie Harmsinoroi paay BH3HAYAETHCS MULIXOM
MEPEBIPKH  BIACYTHOCTI MO0  HHX  O3HAaK
Hebe3moraHHoi  AiOBOI  penmyrauii, BH3HAYCHHX
HODMAaTHBHO-TpaBoBuM akrom HamiosaneHOTO 6aHKY
3 NMTaHb JineHsysands. Kpim toro, cnia BpaxosysaTh
B immi ¢akrm, MmO CBiAYATE TPO BIACYTHICTH
6e3gorasHoi ALIOBOI pemyTani:

7.5.6. The business reputation of the Supervisory
Board members and independent directors shall be
determined by checking the absence of signs of
impeccable business reputation in relation to them, as
defined by a regulatory legal act of the National Bank
on licensing. Also, other facts indicating impeccable
business reputation should be considered.

v icrorHi Ta/abo cHCTEMAaTHYHI IOPYLICHHS BHMOT
CTPaxoBOTO, MOJATKOBOTO 3aKOHONABCTEA,
3aKOHONABCTBA npo (inancosi OCTYTH,
3aKOHOAABCTBA 3 NHUTAHL (PIHAHCOBOTO MOHITODHHIY,
3aKOHOAABCTBA NP0 WiHHI Taneps, aKkuiOHEepHi
TOBApPHUCTBA Ta (JOHJOBHH PHHOK;

v significant and/or systematic violations of
insurance, tax, financial services, financial monitoring,
securities, joint stock companies and stock market
legislation;

v/ HeHANEKHE BHKOHAHHA (iHAaHCOBMX 3000B'13aHB,
HEBIATIOBIAHICTE AIANBHOCTI 4YIEHAd CTAHAAPTAM
IiIOBOI IPaKkTHKH Ta/a00 mpod)eciiiHOT eTHKH;

v improper fulfilment of financial obligations, non-
compliance of the members’ activities with the
standards of business practice and/or professional
ethics;

v nepioAMdHy OWMHKY WICHIB Ta HE3aISKHHX

aupexropiB Hammsamoeoi paau.

v periodic evaluation of the Supervisory Board
members and independent directors.

7.5.7. YUnen ta Hesanckuud mupertop Harmsnmosoi
Paju NOBHHEH BUKOHYBATH CBOI 000B'SI3KH 0c00HCTO 1
HE MOXKe IIepeaBard CBOi MOBHOBRKCHHA IHIIIH
0co0i.

7.5.7. A member and independent director of the
Supervisory Board shall perform his/her duties
personally and may not delegate his/her powers to
another person.

7.5.8. Unenn Ta HesanmexHl aupekropu Harmsanosoi
pamu ToBapHCTBa 3 ypaxyBaHHAM 000B'I3KIB KOXHOTO

7.5.8. The members and independent directors of the
Supervisory Board of the Company, considering the

TosapucTBa B LLIOMY, 11 KOMITETIB 1 KOJKHOTO 4/I€HA
BKJIIOYAE TAK] MHTAHHS:

3aBkoM  MaloTh  BimmoBimars  ksajigikauiiimmm | duties of each, shall always meet the qualification
BHMOTaM, YycraHoneHHM HauionaneauM OGaHkoM | requirements established by the National Bank of
Vkpaiuu. Ukraine.

7.5.9. Ouinka edexTHBHOCTI mismeHOCTI uieHie Ta | 7.5.9. Evaluation of the performance of the members
HesanekHHX  nupekropis  Harnsnosoi  paawm | and independent directors of the Supervisory Board of

the Company as a whole, its commitices and each
member shall include the following issues:

1) signoginHicTs cknaxy Harmsagosoi panu;

1) compliance with the composition of the Supervisory
Board,

2) KONEKTHBHY MPHUAATHICTS;

2) collective suitability;

3) ninosy pemytamito T'omoeu Ta uneHie Harmsnosoi
pas;

3) business reputation of the Chairman and members
of the Supervisory Board:

4) mpogecitiny mnpuaarmicte [OMOBH Ta ICHIB
Harsnopoi pamm;

4) professional suitability of the Chairman and
members of the Supervisory Board;

5) edrexTHBHICTS BUKOHAHHS QYHKIIH 1 TOBHOBA)KEHD
xomiteramu Harnsnoroi pamu;

5) efficiency of performance of functions and powers
by the Supervisory Board committees;

6) epexkTUBHICTE METONIB 1 mpoueayp poboTH

Harnsaosoi pann.

6) efficiency of methods and procedures of the
Supervisory Board.

7.5.10. Harmmsposa paja BH3HAYAE MOPALOK miadopy,
OLIHKH Ta OOpaHHsI KAHAHMAATA B [ OIOBH, WicHIB, Ta
HE3ANEKHHX AnpekTopis Harmanorol panu:

7.5.10. The Supervisory Board shall determine the
procedure for selection, evaluation, and election of a
candidate for the Chairman, members and independent
directors of the Supervisory Board.

1) opoueaypy nepeBipKkH KAHTHAATd HA [PEOMET

1) the candidate's professional suitability assessment
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npodeciitHoi mpuAaTHOCTI, TOGTO BLAIOBIAHOCTI HOTO
OCBITH, 3HAaHB, HaBW4OK, mpodecifiHoro Ta
YIPaBAIHCBKOTO AOCBiAy HOCaZOBHM OOOB'A3KaM Ta
(YHKIIOHANBHOMY ~ HABAaHTAKEHHIO  WIeHA  Ta
HesanexHOTo mupekropa Harmsanosoi pamu, posmipy,
ocobmBoCTAM Ta 00cary 6i13necy, npodilo PH3HKY,
HAJIEXHOI ALMOBOI penyTauii, MOKIHBOCTI IPHALIATH
JIOCTaTHBO 4YaCy BHKOHA@HHIO OOOB'SI3KiB, YMIHHA
migTpuMyBaTH e()CKTHBHY B3a€MOAII0 MDK 4ICHAMH,
HesaleKHUMKM  gupekropaMu  Harmsimoeoi panu 3
TpasnisgnaM, APO3MINAMH KOHTPOIIO Ta IHITHMH
npauisuakaMu ToapucTBa. [ He3aneKHOTO WieHa
Harnspoeoi  pajgM  Taxkox MEPEBipse€Thes  HOTO
BiJITIOBIHICTh KPHTEPIAM HE3AIIEKHOCTI;

procedure, ie., compliance of his/her education,
knowledge, skills, professional and managerial
experience with the duties and functional load of the
Supervisory Board member and independent director,
size, peculiarities and volume of business, risk profile,
impeccable business reputation, ability to devote
sufficient time to performing duties, ability to maintain
effective interaction between the Supervisory Board
members and independent directors and the
Management Board, control units and other employees
of the Company. An independent member of the
Supervisory Board shall also be verified for
compliance with the independence criteria;

2) npoueaypy TepeBipKH KAaHAMAATA HA OPEAMET
BIACYTHOCTI B HBOTO0 MOTCHLIMHOTO Ta PEAIbHOIO
KOH(IIKTY IHTEPECIB;

2) the procedure for checking the candidate for the
absence of potential and actual conflicts of interest;

3) npoueaypy Ta BUNANKH OLIHKK KaHIHJATA B “WICHH
Ta HesanekHoro aupexropa Harmsaosol pagx 3 ToukH
30py 3abe3lmedeHHA  KOJNCKTHBHOI  IIPHIATHOCTI
HAJIEeKHOCTI OCBiTH i mMpo)eciiiHol miArOTOBKH, BIKY,
craTi i reorpa)ivHOTO MOXOMKEHHS, 3 YPaxyBaHHAM
BHMOT 3aKOHOJABCTBA;

3) the procedure and cases of assessment of a
candidate to the Supervisory Board member and
independent director in terms of ensuring collective
suitability in terms of education and professional
training, age, gender and geographical origin,
considering the requirements of the legislation;

4) npouenypy NOTODKEHHS KAHIHAATA B WICHH Ta
He3aIeKHoro aupexropa Harsimoeoi pamm, BKIIOYHO
3 moromxeHHA/crisbecigoo B Hamioransaomy 6anky;

4) the procedure for approval of a candidate to the
Supervisory Board member and independent director,
including approval/interview at the National Bank;

5) npouenypy MiBANIEHHs KBaIi()iKkalii;

5) the procedure for professional development;

6) npoueaypy norimomneHas Hamioamsroro GaHky
Opo HEBLANOBIAHICTE WieHa Ta/abo HE3aNEKHOTO
nmupexropa Harmanosoi pajin, BCTAHOBIGHHM BHMOIaM
Ta/abo He3abe3nedeH A KOASKTHBHOI PHAATHOCTI;

6) the procedure for notifying the NBU of the failure
of a Supervisory Board member and/or independent
director to meet the established requirements and/or to
ensure collective suitability;

7) NOPSAAOK ILIaHYBAHHA HACTYTIHHIITBA.

7) procedure for succession planning,

7.5.11. Pimenns Harnamosoi pamu  HaOuparoTh
YMHHOCTI 3 MOMEHTY OQOPMICHEI IPOTOKOIY
sacizarHg Harnanosol panu, skoio iHme He 3a3HAYCHE
B pimenni Harisaosol pann.

7.5.11. Resolutions of the Supervisory Board shall take
effect from the moment the minutes of the meeting of
the Supervisory Board are drawn up, unless otherwise
specified in the resolution of the Supervisory Board.

7.5.12. KoHTpOIb 32 BUKOHAHHAM Pill€Hb, IPHHHATHX
Harnamosoro panoro, 3aiticaioe T'onosa Harnanosoi
pamu aGo 3a WOro AOpY4CHHAM, oOuMH abo AeKimbKa
qIIeHiB, HE3WICHKHHX AupekTopie Harmsmosoi panw,
AKIO 1HIIE HE BKA3aHO B CAMOMY PIIICHHI;

7.5.12. The control over the implementation of
resolutions adopted by the Supervisory Board shall be
exercised by the Chairman of the Supervisory Board
or, on their behalf, by one or more members and
independent directors of the Supervisory Board, unless
otherwise specified in the resolution itself.

7.5.13. Topapucteo 3abesnedye uneHaM Harnamosoi
pagu JOCTYN 40 MOBHOL, JOCTOBIPHOI Ta CBOEYACHOI
indopmantii Ui MPHAHATTS HAMM BUBRXCHHX PiIlIeHb;

7.5.13. The Company shall provide members of the
Supervisory Board with access to complete, reliable
and timely information for making informed decisions.

7.5.14. Tlporokon 3acimanus Hanmimosoi pamm
0(hOPMITFOETRCS TPOTATOM NECIATH POOOYHX AHIB MiCHs
IIPOBECHHS 3ACIIAHHA;

7.5.14. Minutes of the meeting of the Supervisory
Board shall be drawn up within ten working days after
the meeting;

7.5.15. TlpoToxon 3acizanns Hamamosoi paagm moxke
cxnagarucs y gopmi manepoBoro abo eIeKTpOHHOIO
nokymenta. Ilporoxon migmmcyerbcss Ionosorwo
Harnanoroi pamu ta KopmoparwsHumM cexperapeM
(360 iHmON0 O0CO00K TNPH3HAYCHOK PINIEHHAM
Harnsmosoi pamw ) y pyxonucHiit/ksamidikoBamii
enexTpoRHIl dopmi;

7.5.15. Minutes of a meeting of the Supervisory Board
may be drawn up in the form of a paper or electronic
document. The minutes are signed by the Chairman of
the Supervisory Board and the Corporate Secretary (or
another person appointed by decision of the
Supervisory Board in handwritten/qualified electronic
form;

7.5.16.3a pimenrsmM HamiamoBoi pamm  MoOke
spiticHioBaTHCA (MiKCalis 3 BAKOPHCTAHHAM TEXHITHHX

7.5.16. By the decision of the Supervisory Board, the
entire meeting of the Board or its consideration of a

19



3acobilE Bchoro 3acimamms Harmamoeoi paam abo
PO3I/IsTy HEK OKPEMOTO IIMTAHHS,

particular issue may be recorded using technical
means;

7.5.17. Tlopamox opraHisauii, MPOBEXEHHS 3aciliaHb
Harnsposoi pamm Ta i1 KomireriB, cknagaHus
OpOTOKONIB, 30epiraHHsS Ta HaZaHHA MOCTYIMY HO
Mmarepiamie pusHauaerbcs Craryrom Tosapucrsa,
monoxeHHaM npo Harnsgosy pany, IomoxeHHaME
npo Komiteru Harnsanosoi pagm.

7.5.17. The procedure for organizing and holding
meetings of the Supervisory Board and its committees,
drawing up minutes, storing and providing access to
materials shall be determined by the Company’s
Charter, the Regulations on the Supervisory Board,
and the Regulations on the Supervisory Board
Committees.

7.6. Harnsposa  pama  ToBapucrBa 3 METOO
3a0e3sneuenna  edexTUBHOI  OpraHisauifiHOl  Ta
inopMamiiiHoi MIATPUMKKM OPraHiB  YIpPaBIiHHA

ToBapucTBa, HOTO aKUIOHEPIB Ta IHINHX 3AIIKABICHHX
oci6 3a nponosuuiero lomosu Harmsgmosoi pamu
obupae Kopnoparusroro Cexperaps.

7.6. The Supervisory Board of the Company shall elect
a Corporate Secretary on the proposal of the Chairman
of the Supervisory Board in order to provide effective

organizational and information support to the
management bodies, its members and other
stakeholders.

7.6.1. Kopoparusunii Cexperap € MOCagoOBOIO
ocoboro, sKka BiaHOBinace 3a c(exTHBHY HOTOYHY
B3aemomiro ToeapucTea 3 akuiOHEpaMH, IHITHMH
IHBECTOPaMM, KOOPAMHALIIO Aif MO0 3aXHUCTY iX paB
Ta iHTepeciB, migTpuManHs edekTHBHOI poboTH
Harnsnosoi panm, a Takok BUKOHYE 1HmN (yHKUIL,
BusHaueni 3axomom Vikpainm «[Ipo akmioHepHi
rosapucTea» Ta Crarytom ToBapucTaa.

7.6.1. The Corporate Secretary shall be an official
responsible for effective ongoing interaction of the
Company with sharcholders, other investors,
coordination of actions to protect their rights and
interests, support of effective work of the Supervisory
Board, and also performs other functions determined
by the Law of Ukraine “On Joint Stock Companies”,
and the Company's Charter.

7.6.2. Kopnoparusumii Cexperap € TIOC3IOBOIO
ocoboro TosapucTsa Ta He MOxke OyTH 4ieHOM OyIb-
SKMX OpPraHiB ympaBmiHHA abo MOB'A3aHHM 3
ToBapuCTBOM, KpiM sK 4€pe3 BHKOHaHHA (yHKUIH
KOPIIOPATHBHOTO CEKpPeTaps.

7.6.2. The Corporate Secretary shall be an officer of
the Company and may not be a member of any
governing bodies or affiliated with the Company,
except through the performance of the functions of the
Corporate Secretary.

7.6.3.3 Kopmoparusuum CekperapeM yKIagaeThCs
HOroBip, skuil MOke OYTH BHKIIOUHO OIUIATHHM.
YMOBM ~ Takoro  JOTOBOPY  3aTBEPIUKYIOTBCA
Harnsaoeow pagorw, AOroBip MANHCYETHCS 0CO00I0
Big iMeni TosapucTsa, ynosHOBaxeHow Harnsanoporo
Pajolo.

7.6.3. An agreement shall be concluded with the
Corporate Secretary, which may be exclusively
remunerated. The terms of such agreement shall be
approved by the Supervisory Board, and the agreement
shall be signed by a person authorized by the
Supervisory Board on behalf of the Company.

7.6.4. TTopsinok poGoTH, MPH3HAYCHHS Ta IPHIIHHEHHL
MOBHOB@KEHE, MpPaBa T2 O0OB'SA3KH KOPIOPAaTHBHOTO
CeKpeTapa, a TaKMK TMOpPANOK BHIUIATH HOMY
BuUHAroponu BH3Ha4aoThes Crtaryrom TosapucTha,
TMomoxennam mpo KopmnopatHBHOroO cekperaps, a
TAKOK TPYAOBHM IOTOBOPOM (KOHTPAKTOM).

7.6.5. Kopnoparueaum Cexperapem Moxe OyTH
(isuuna ocoba, aKa Mac IOBHY IHBLIBHY AI€34aTHICTE
T8 BIATIOBINAE BHMOTaM, BCTAHOB/ICHHUM
| 3AKOHONABCTBOM YKpaiHH.

7.6.4. The procedure for work, appointment and
termination of powers, rights and duties of the
Corporate Secretary, as well as the procedure for
payment of remuneration shall be determined by the
Company's Charter, Regulation on the Corporate
Secretary, as well as the employment agreement
(contract).

7.6.5. The Corporate Secretary may be an individual
who has full civil capacity and meets the requirements
established by the legislation of Ukraine.

7.97. YV cxnani Harmsmosoi pamst CTBOPHOIOTBCA
KomiTern, mo airots Ha macraei Cratyry ToBapuctsa
ta IMonoskens nopo Komiteru Tosapuctea. Komitern
CTBOPIOIOTECA Y CKJIA/1 HE MEHILE TPHOX OCi0, 3 gucia
oci6, mo BxoaTh Ao cknany Harnsposol pagu. Onxa
it Ta cama ocoba He MOxe OyTH OJHOYACHO TONOBOIO
Komitery 3 nurass ayanty Ta KoMitery 3 ynpaBminHs
PHU3HKAMH.

7.7. The Supervisory Board shall establish committees
acting based on the Company's Charter and
Regulations on the Company's Committees.
Committees shall consist of at least three persons from
among the members of the Supervisory Board. The
same person may not simultaneously be the Chairman
of the Audit Committee and the Risk Management
Committee.

7.8. Komiretn Harnsamoeoi pamn ¢opmyoTecsa 3
ypaxyBaHHAM  MNPHHLUANIB  HE3AIEKHOCTI  Ta
HeynepemxeHocTi ix wrenis, o cknaxy KomiteTy mMae
BXOJWTH IIOHANMEHINE OMH HE3ANSKHHH AUPECKTOP,

7.8. Committees of the Supervisory Board shall be
formed considering the principles of independence and
impartiality of their members. The Commiitee must
include at least one independent director who meets
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BIATIOBIZAE  KpUTEpisM  HE3aJICKHOCT,
BCTAHOB/JCHMM  3aKOHOZABCTBOM  YKpaiEMm  Ta
HODMATHBHO-TIPABOBHMM  aKTamMu  HauioHagsHOTO
6anky Ykpainu. Tonosoro KoMiteTy 3 nHTans ayauTy
Moke OyTH mnpusHauenuit uneH Harmsmosol pamu
Ta/ab0 HE3aNESKHMI AHPEKTOD.

SIKUEH

the independence criteria established by the legislation
of Ukraine and the regulations of the National Bank of
Ukraine. A member of the Supervisory Board and/or
an independent director may be appointed as the Chair
of the Audit Committee.

7.9. Komitern Harmamosoi pamu TosapHcTBa MaroTh
[paBo:

7.9. The Supervisory Board Committees of the
Company shall have the right to:

1) ma nocTyn Ao Gyns-sxoi indopmMaii, axa Heobx1aHA
TSI BUKOHAHHS HUMH CBOiX 3aBAAHD;

1) have access to any information necessary to perform
their tasks;

2) oTpuMyBaTH peryaspHi 3BiTH, iH}OpMamito Ha
3aNMT, pEKOMEHJAIii Ta Jami Big MiAPO3AITY
BHYTPIMIHEOTO KOHTPOJIIO OO0 MOTOYHOTO IMpodiIo
pH3HKIB, JTIMITIB PH3HKiB, OyAB-AKHX BHJIBJCHHX
[IOPYIIEHB;

2) receive regular reports, information upon request,
recommendations and data from the internal control
unit on the current risk profile, risk limits, and any
violations detected;

3) mepioguaHO TepemaaTH  3MicT, obcarm  Ta
peryIsIpHICTh HaJlaHHsA HUM iH(OpMAITii TIpO PH3HKH,

3) periodically review the content, scope and regularity
of risk information provided to them:;

4) 3a He0OXigHOCTI 3aMy4ary O MPOLIECIB MPHHHATTS
pimeAr YM  OWIHKA  BiANOBiAHI  HiApo3dinHM
TosapucTea.

4) if necessary, involve the relevant divisions of the
Company in the decision-making or assessment
processes.

8. TPABJIIHHA

8. MANAGEMENT BOARD

8.1. Tpaeninus € KOJETiATEHAM BHKOHABYHM OPTaHOM
IIpAT «YCK «KHSDKA BICHHA [IHIIYPAHC
I'PVIl», saxmit 3aificHIOE YHPABMHHS IOTOYHOIO
MSUIBHICTIO 1 HECE BIANOBIAANBHICTE 3a PE3yNbTaTH
cBoei poBOTH TEpex AKIIOHEpaMH BIANOBIIHO 1O
Cratyty Tosapucrsa Ta pimeHp 3araneHux 300piB
axuionepis, HamsmoBoi pagum Ta Aie Ha mifcTaBi
Craryry Tosapucrtsa, Ilonoxenus mupo Ilpasminas
ToeapucTea Ta IHMMX EBHYTPIHIX JTOKYMEHTIB
TosapucTtsa.

8.1. The Management Board is a collegial executive
body of PJSC «UKRAINIAN INSURANCE
COMPANY «KNIAZHA VIENNA INSURANCE
GROUP» that organizes and manages the Company's
activities and is responsible for the results of its work
to the shareholders in accordance with the Company's
Charter and resolutions of the General Meeting of
Shareholders, the Supervisory Board and acts on the
basis of the Company's Charter, Regulations on the
Management Board and other internal documents of
the Company.

82.Jlo  xommerenmii  IlpaBniHHA  HAISKATH
BUPINIEHHS BCIX MHTaHb NMOB’SI3aHHMX 3 YNPaBTiHHAM
[IOTOYHON AiLTbHICTIO TOBApPHCTBA, KPiM MHTAHE, IO
Hajiexare a0 BHKIO9HO! KommeTeHili Harsgosoi
paau Ta 3aransHux 300piB akuioHepi. Komnerenmis
[lpapniHEs ~ IHOBHHHA  BIANOBIAATH  YHHHOMY
3aKOHOAABCTBY YKpPaiHM Ta BHYTpIIHIX JOKyMEHTIB
TosapucTtsa.

8.2. The scope of competence of the Management
Board shall include resolution of all issues related to
the management of the Company's daily operations,
except for issues that fall within the exclusive
competence of the Supervisory Board or the General
Meeting of Shareholders. The competence of the
Management Board shall be in accordance with the
current legislation of Ukraine and the Company's
Charter.

8.3. Unenom Ipasminas moxe Oytr Oyns-saxa disuana
ocoba, KA Ma€ MOBHY MI€3JATHICT i HE € 9ICHOM
HarmsmoBoi pamu  4YM  [PAUiBHHKOM  CIy»KOH
BHYTPIMIHLOTO ayAuTy (BHYTPIMIHIM ayXHTOPOM)
Tosapuctra. ['onosa IlpaBninasg He MOXKE OYOIIOBATH
CTPYKTYPHi miaposaiu ToBapucTBa.

8.3. Any individual who has full legal capacity and is
not a member of the Supervisory Board or an
employee of the internal audit service (internal
auditor) of the Company may be a member of the
Management Board. The Chairman of the Management
Board may not head the Company's structural units.

8.4. Uncrnamu Ilpapniana ToBapucTea MOXyTs OyTH
ocobu, sKi MaroTh HEOOXIAHyY OCBITY, Z0CBin poboTH y
(iHAHCOBOMY CEKTOPI Y CYKYITHOCTI HE MEHIIE TPBOX
pokis, BiANOBiZarOTe KBamiQiKAMIHHNM BHMOTaM
mono npodeciiHoi IpUAATHOCTI Ta  JILIOBOT
peryTauii, yCTAHOBACHHMH HODMATHBHO-IIPABOBHMI
axramu HaronanpHoro 6aHKy YkpaiHH T4 YHHHEM
3aKOHONABCTBOM YKpaiHU.

8.4. The members of the Management Board of the
Company may be persons who have the necessary
education and experience in the financial sector for a
total of at least three years. They meet the qualification
requirements for professional suitability and business
reputation established by the regulations of the
National Bank of Ukraine and the current legislation
of Ukraine.

8.5. KinbKicHWiA CKIAJ, HOPAAOK MPH3HAYCHHS 4ICHIB
MpapninEa  Ta cknaukaHes 3acimanb  [Ipaeminns,

8.5. The number of members, the procedure for
appointments of the Management Board members and
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opraHizamis  3aragbHOI  pPoOOTH  BH3HAYAIOTHCA
Craryrom Tosapuctea ta Ilomoxennsm  mpo
IlpaBninHs, SKE  3aTBEPIKYETBCA  3araJbHUMH

300paMH aKLiOHEPIB T4 MEPErIINAETHCS OCTAHHIM B
pasi HeoOX1JHOCTI.

convening of the Management Board meetings, and
the organization of general work shall be determined
by the Company's Charter and the Regulations on the
Management Board, which shall be approved by the
General Meeting of Shareholders and revised by the
latter if necessary.

8.6.Unean Tta Ionosa Ilpaeninms Tosapucrsa,
BHXOIA4YM 3 00OB'I3KIB KOKHOTO wicHa I[lpasninHs
(axwmit obupaeTscs cepen wieHiB [IpaBniHHI), MarOTh
nocTiHO BignosigaTH kBaniikauiiHEM BHMOraM,
YCTAHOBIEHMMH  JIIEH3IHHMH  BAMOramH, a
KOJICKTHBHA IPUAATHICTS ckiaany [IpaBniaus noBuHHA
Bianosiaata mpodinro pusuky ToBapucTea.

86 The members and the Chairman of the
Management Board of the Company (as appointed
among the members of the Management Board), based
on the responsibilities of each member of the
Management Board, shall constantly meet the
qualification requirements established by the licensing
Requirements, and the collective suitability of the
Management Board shall be consistent with the risk
profile of the Company.

8.7. ®opmoro poboTH T2 ciocoboM MPHHHSTTA PIICHE
[paeniuns € 3acimamna. [Tomosa IlpaBninma
opramizoBye ix poboTy, cikimkae Ta IIPOBOAHTH
3acimanns, 3a0e3nedye BEACHHS MPOTOKOIIB 3aCIaHb,
Koxuuii wnen [lpaBmiHHf Mae€ mnpaBo BHMarati
NpOBENEHHS 3acimaHds [IpaBniHHA Ta BHOCHTH
IUTAHHA A0 NOPSAKY AEHHOTO.

8.7. The form of work and method of decision-making
of the Management Board shall be meetings. The
Chairman of the Management Board shall organize its
work, convene and hold meetings, and ensure that
minutes of the meetings are kept. Each member of the
Management Board has the right to request a meeting
of the Management Board and to include issues on the
agenda.

8.8. 3acigannn Ilpaeninus Ta/abo TPHHHATTA HHM
pilICHE MOXC 3MIHMCHIOBATHCH MIIAXOM ONHTYBAHHS,
30KpeMa 3 BHKOPHCTAHHSAM IIPOrPaMHO-TEXHIYHOIO
KOMIIIEKCY, a00 NIIAXOM I[POBEACHHA ayAio, BIACO-
KoH(EPEHLIT TOLIO Ta € MPABOMOYHHM, KO Y HOMY
npuiiMae yqacts O1ablle TONOBHHH HOTO CKIIATY.

8.8. A meeting of the Management Board and/or its
decision-making may be conducted by means of a
survey, in particular using a software and hardware
complex, or by means of an audio or video conference,
etc. and shall be deemed to be valid if more than half
of its members participate in it.

89.Ha sacimanmi I[lpaeniHes BeZETbHCS ITPOTOKOIN
3acimaHHs, Akud MIANHCYEThCS wWwieHamu [IpaBmiHHs
Ta CEKpeTapeM 3aClaaHHs.

8.9. The minutes of the meeting shall be kept at the
meeting of the Management Board and signed by the
members of the Management Board and the secretary
of the meeting.

8.10. [IpaBninus, He AEEryIO4H CBOI MOBHOBAXKCHHS,
MOKE YTBOPIOBATM THMYACOBI Ta MOCTIHHO AirO4l
KkomiteTH. 3 Metoro 3abesneueHHs epekTHBHOI pobOTH
[MpaBniHHAg CTBOPHIO TAKI MOCTIHHO 1041 KOMITETH:

8.10. The Management Board, without delegating its
responsibility, may establish temporary and permanent
committees. In order to ensure effective work, the
Management Board has established the following
standing committees:

*Crpaxosuii KoMiter (3 anmeppaiiTHHrY);

* the Insurance Committee;

*TusecTHiiiiaui Komiter.

* the Investment Committee.

8.11. Kommerenuiss, cTpykTypa, nOpsaok poborty,
mpasa, 000B’A3kdM Ta BIAMOBLAAIBLHICTE Komireris
BH3HAYACThCH  [IONOMCHHSIMH [P0  BIAMOBIAHHIH
Komirer, sixi 3aTteepmkye [IpaBmnus.

8.11. The competence, structure, procedure, rights,
duties and responsibilities of the committees shall be
determined by the Regulations on the relevant
Committee approved by the Management Board.

Komiter ouomoe wnen Ilpaeminas Tosapuctsa abo
inma ocoba, axa npusuadena Ilpasminssim.

IuBecTHuifiHOTO
nependbageHo

8.12. OcHOBHHMH 33BIAHHIMH
xomitery Ilpaeminas ToBapucTBa
[MonoxeHHAM IIPO KOMITET T2 €:

1) 3OIMCHEHHA NEPIOAWYHOIO [EpPerIsany Ta
HAJaHHS PEKOMEHAALIH IOA0 1HBECTHLIHHMX MOJIITAK
YM CTpAreri,

2) 3a0€3MEUEHHS  BIAMOBIAHOCTI  3M1HACHEHHS
iHBECTHLIM BHMOraM CTpAarerii, IiaHaM, OromKeram
TosapucTBa Ta 3aKOHOAABCTBA YKPAiHH;

The Committee shall be headed by a member of the
Company's Management Board or another person
appointed by the Management Board.

8.12. The principal responsibilities of the Investment
Committee of the Company's Management Board as
set forth in the Regulation on the Committee are:

1) periodically reviewing and making
recommendations on investment policies or strategies;
2) ensuring that investments are made in accordance
with the Company's strategy, plans and budgets and the
legislation of Ukraine;
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3) Hapanus 3pitie [pasmuato TopapucTea mono
e(eKTMBHOCTI 3AIHCHIOBAHUX IHBECTHIIIH;

4) HEeperIan 1 HajaHHs PEeKOMEHJIAUIH Mmoo
3IIACHEHHS IHBECTHIIIH T4 HANPAMKIB iHBECTYBAHHI.
8.13. Crpaxosmit komiter (3 aHaeppaiTHHTY)
INpasniaus  ToeaprcTBa HE MOXKE  OYOMIOBATH
TONOBHHMH DPU3HK-MEHCIKCD, TONIOBHMI KOMIUIAEHC-
MEHe[Kep, TOJNOBHHM  BHYTpimHIH  aymarop,
BIANOEIJaNbHUI akTyapiii.

8.14. OCHOBHHMMH 3aBIAHHAMH CTPAaXOBOIO KOMITETY
(3  aHzmeppaittmary) IlpaBnmines  mepenbadeHo
IMonoxeruam mpo Komiter Ta e:

1 OpuilHATTA piIEHHS WMOX0 MOXUIHBOCTI
HaaHHA KTIEHTaM MEBHOI KaTeropil MoCayr Ta BUIIB
CTpaxyBaHHS,

2) 30iMCHEHAs OMIHKA €()eKTHBHOCTI CHCTEMH
HePeCTPaxyBaHH,

3) HAaJaHHS MOpONO3UIINH T2 peKoMeHIamiH
Ipapminmo, Harnanosiil paai TosapucTea mono 3MiH
10 TIOPSAKY HaAAHHA MOCIYT TOBapHCTBOM, IPOLECY
aHIEePPANTHHTY, MEXaHI3MIB 1 YMOB MEPECTPAXyBAHHI.

3) reporiing to the Company's Management Board on
the effectiveness of the investments made;

4) reviewing and making recommendations on
investments and investment areas.

8.13. The Insurance Committee of the Company's
Management Board may not be headed by the Chief
Risk Officer, the Chief Compliance Officer, the Chief
Internal Auditor, or the Responsible Actuary.

8.14. The principal responsibilities of the Insurance
Committee of the Company's Management Board as
set forth in the Regulation on the Committee are;

1) making decisions on the possibility of providing
certain categories of services and types of insurance to
clients;

2) evaluating the efficiency of the reinsurance system;

3) submitting proposals and recommendations to the
Management Board and the Supervisory Board of the
Company on changes in the procedure of providing
services by the Insurer, the underwriting process,
mechanisms and conditions of reinsurance.

8.15. [NpaBmiaas TosapucTea 30008 s13aHE
inpopmysarn HarnsmoBy pamy Tosapucrsa mpo
BHABNEHI y aisneHOCTI ToBapHCTBA HOpYMICHHS
3aKOHOAABCTRA, BHYTPIIHIX MoaokeHs TosapucTea Ta
Npo PiBeHb PH3UKIB, 10 BUHUKAIOTh Y X0 JiAIbHOCTI
TosapuCTBa, HECBOEYACHE 200 HEHAJNIEKHE BHKOHAHHA
Tosapucteom  3000B’s13aHB 32 JOTOBOPaMH
CTpaxyBaHHA (mepecTpaxyBaHH).

8.15. The Management Board of the Company shall
inform the Supervisory Board of the Company of any
violations of the law, internal regulations of the
Company and the level of risks arising during the
Company's aclivities, as well as untimely or improper
fulfilment by the Company of its obligations under
insurance (reinsurance) contracts.

9. CAHCTEMA BHYTPIIIHLOI'O KOHTPOJIIO

9. INTERNAL CONTROL SYSTEM

9.1. ToBapHCTBO CTBOPIOE KOMIUIEKCHY T4 JCKBATHY
CHCTEMY BHYTPIMIHBOTO KOHTPOJIO, IO BPaxOBYe
cneundiKy pobotH Toeapuctra, BHMOTH
3aKOHOJABCTBA YKpAalHH, a4 TAaKOK CIOPIMOBAHA HA
3abe3meueHHa NOPIAKY 3AiHCHEHHS 1 JOCATHCHHS
wineii BEYTPImHROTO KOHTpOmio B ToBapuCTRi.

9.1. The Company shall establish a comprehensive and
adequate internal control system that considers the
specifics of the Company's operations and the
requirements of the legislation of Ukraine. It shall
ensure the procedure for implementing and achieving
the objectives of internal control in the Company.

9.2. Harmanosa  pazma  ToBapuctBa  Hece
BiAMOBIZANBHICTE 3a oOpraHizaumiro Ta edekTHBHE
(PYHKIIOHYBaHHS CHCTEMH BHYTPIIIHBOTO KOHTPOJIIO,
BH3HAYAE TAa 3aTBEPKYE IIONMTHKY  CHCTEMH
BHYTPILIHBOTO KOHTPOJIIO Ta 3A1HCHIOE KOHTPONb 3a il
JAOTPHMAHBSIM.

9.2. The Supervisory Board of the Company shall be
responsible for the organization and effective
functioning of the internal control system, determine
and approve the internal control system policy and
monitor its compliance.

9.3. CucteMa BHYTPIIHBOTO KOHTPOMIO PETYIIOETHCA
BHYTDIIIHIM JIOKaNbHUM JOKyMeHTOM ToBapHCTBa,
migrororneruM [pasninesam, Axuil BKIOYAE B cebde:

9.3. The internal control system shall be regulated by
an internal local document prepared by the
Management Board of the Company, which shall
include:

1) mopsnok nmomupeHns iHGopMaii Ipo PHIKKH MK
MiApO3AiNaMK KOHTPOMIO Ta IHIMMMH MiAPO3AIIAMH,
HarnmsanoBoro panoro, [IpasiiHHAM Ta MHAPO3AIIAMH
KOHTPOIIIO.

1) the procedure for disseminating information on
risks between control units and other unmits, the
Supervisory Board, the Management Board and
control units.

2) crocobu mommperHs indopManii Ipo PU3KMKH, Ki
MaroTh 3abe3medysarn BceOiuHMi ix aHam3 Ta B pasi
HeoOXigHOCT] AKHARBHAILE AJEKBATHE pearyBaHHS
Ha HUX.

2) methods of disseminating information on risks,
which should ensure their comprehensive analysis and,
if necessary, the promptest and most adequate response
to them.

9.4. EQlekTMBHA CHCTEMa BHYTPITHEOTO KOHTDPOIIO
3abesmeuve HanexHe (YHKIIOHYBAHHA MOZENL TPHOX

9.4. An effective internal control system ensures the
proper functioning of the three lines of defence model
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TiHiH 3aXHUCTY €(EKTHBHOIO YIPABIIHHI PU3HKAMH 3
YyiTKO BH3HaYcHHMH c(epaMH BiIIOBiZAJIBHOCTI 3a
YIIPABIIHHS PU3HKAMH:

of effective risk management, with clearly defined
areas of responsibility for risk management;

v/ mepma MiHig 3aXHCTY — Ha piBHI Gi3HEC-MAPO3ALIIB
TosapucTBa Ta MAPO3MLTIE MIATPAMKH AIIBHOCTI
ToBapHcTBa;

v The first line of defence is at the level of the
Company's business units and support units;

v gpyra JHiA 3aXHCTy - Ha PpIBHI Hiapos3ainy 3
VIPABIiHHA PHU3HMKAMH T4 MiJPO3ALTYy KOMIUIAEHC, a
TAKOX BKJIIOYAE BIAMOBIAATBHOTO AKTYApPIs;

v" The second line of defence is at the level of the Risk
Management and Compliance departments, and
includes the Responsible Actuary;

v TpeTs IiHiA 3aXMCTy - Ha piBHI MiIpo3miTy
BHYTPIIIHBOTO AYIHTY.

v' The third line of defence is at the level of the
Internal Audit Department.

9.5. IlinTBEpOKEHHAM HAJEXKHOTO (QYHKLUIOHYBAHHA
MOMENI TPHOX JIHIH 3aXUCTY €:

9.5. The proper functioning of the three lines of
defence model is confirmed by:

1) edexrHBHA i €KOHOMIYHA gouineHicts | 1) efficient and economic feasibility of the operations
3AiHCHIOBAHUX ONEPaii Ta HaAaHHX MOC/IYT, and services provided,
2) obaummee  (obepexxne) BemeHHs  crpaxoBoi | 2) prudent (cautious) conduct of insurance activities,

HiTBHOCTI BKJIOYHO 31 30€peXkeHHSM akTHBIB Ta
IHBECTHLIH;

including the preservation of assets and investments;

3) CBOEYACHE TA HANIC)KHE BHBICHHS, BUMIPIOBAHHS,
MOHITOPHHT, KOHTPOJIb, 3BITYBaHHs T4 IIOM SKIIEHHA
3a BCIMa BHAAMM PH3HKIB;

3) timely and proper ident?ﬁcation, measurement,
moniforing, conirol, reporting and mitigation of all
types of risks;

4) nocToBipHicTs  (iHAaHCOBOI Ta  CTATHCTHYHOI
3BITHOCTI (BKAKOYHO 31 3BITHICTIO, IO TOJAETHCA MO
Hauionameroro GaHKy Ta yHpPaBNiHCHKOI 3BITHICTIO,
00 NONAEThCA KEepiBHMUTBY), iHdopmarii miozo
dirancoBo-rocriogapcekoi mismeHOCTI ToBapucTsa,
IO HANAE€ThCAd AK BHYTPIMHIM, TaK 1 30BHIMIHIM
KOPHCTYBadaM:

4) reliability of financial and statistical reports
(including reports submitted to the National Bank and
management reports submitted to the management
bodies), information on the Company's financial and
economic activities provided to both internal and
external users;

5) HapifiHICT ingopmarifHIx TEXHOJIOT1iA,
YIpaBNiHChKUX 1 0BMIKOBUX IPOIIECIB, MO 6a3yOThCs
HAa 4YiTKOMYy BH3HadeHHi 000B'i3KkiB, po3mOALNI
MOBHOBAKEHB 1 THA3BITHOCTI;

5) reliability of information technologies, management
and accounting processes based on a clear definition of
responsibilities,  distribution of powers and
accountability;

6) BIAMOBiAHICTE AISUTBHOCT] 3aKOHONABCTBY YKpaiHu,
HOPMAaTHBHO-TIpaBOBMM axTtaMm HaumionaneHoro 6aHKy,
a TAKOK BHYTDIMIHIM JIOKAJGHAM JOKyMCHTAaM
(momiTHI,  mpouemypaM,  pIEHHAM  OpraHiB
YIPABIIHHA).

6) compliance of activities with the laws of Ukraine,
regulations of the NBU, and internal local documents
(policies, procedures, and decisions of governing
bodies).

9.6. CucreMa BHYTPILIHBOTO KOHTPOMO TOBapHCTBA
3a0e3medyeThCA Ha PIBHI:

9.6. The Company's internal control system shall be
maintained at the level of:

9.6.1. Hamnsnoroi paau Tosapuctsa Ta ii KoMiTeris;

9.6.1. The Supervisory Board of the Company and its
committees;

9.6.2. IIpasnirna Tosapuctsa ta ioro Komireris;

9.6.2. The Management Board of the Company and its
committees;

9.6.3 JIupextopa 3 ynpaBIiHHI PH3HKAMH;

9.6.3. Head of the Risk Management Department;

9.6.4. Hupextopa J[lemapramenry 3
JOTPHAMAHHSA HOPM (KOMIUIA€HC);

KOHTPOJIEO

9.6.4. Head of the Compliance Department;

9.6.5. YupasniHHa BHYTPIIIHEOTO ayIHTY:

9.6.5. The Internal Audit Department;

9.6.6. BianosigansHOro aKTyapisi:

9.6.6. The Responsible Actuary;

9.6.7. Iligposminis Oe3nocepenHbO 3AMydIECHHX Y
NpPOLEC HATaHHA CTPAXOBHX MOCJYT.

9.6.7. Units are directly involved in the process of
providing insurance services.

9.7. Harnaposa pasa Tta [lpasninas Tosapmctea
OPTaHi30BYIOTh B3a€EMOMLI0 MAPO3AINIE KOHTPOIIO, IO
3abe3neuyioTs (yHKIIOHYBaHHS MONE TPHOX iHIH
3aXACTY.

9.7. The Supervisory Board and the Management
Board of the Company shall organise interaction
between the units of control that ensure the functioning
of the three lines of defence model.

9.8. TopapucTeo 3abesnedye dITKHH  po3mOALT
(yHkuii, 060B'I3kiB | IOBHOBAXKEHL MPALliBHUKIB
miApo3AimiB, Akl 3abe3medyrors  (PYHKIIOHYBAHHS

9.8. The Company shall ensure a clear division of
functions, responsibilities and powers of employees of
the units ensuring the functioning of the three lines of
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MOZeJIi TPEOX JIHIM 3aXMCTY Ta NP0 TAKHH PO3IONLI
IOBOMHTH O BiAOMA KOXHOTO MPAIIBHHKA MHX
MiAPO3ALTIB Hif MAHC,

defence model and shall inform each employee of
these units of such division against signature.

9.9. TIimpo3ainu KOHTPOMI0 € HC3AICKHHMH BIX
i ApO3ALNIB MATPAMKH Ta Gi3Hec-IiApo3aiIiB.

9.9. The control units are independent from the support
and business units.

9.10. ITpaenians ToeapucTBa 3abe3medye MAPO3ALIH
KOHTPOMIO JOCT4THBOK KUIBKICTIO JIIOACBKHMX 1
(dhinaHCOBHX pecypcis s HE3aJ1EKHOTO,
o6'exTMEHOTO Ta €(EKTHBHOrO BHKOHAHHA CBOIX
000B'A3KIB.

9.10. The Company's Management Board provides the
control units with sufficient human and financial
resources to perform their duties independently,
objectively and effectively.

9.11. KepisHuKH mMpO3ALTIB KOHTPOIKO € HaAiHHOIO
migrpumkoro  Harmsamosoi pagu  TosapucTea y
BHKOHAHHI HEIO CBOTX ()YHKIIIH.

9.11. The heads of the control units shall be a reliable
support to the Supervisory Board of the Company in
the performance of its functions.

9.12. Harnanosa Pama Moie BCTaHOBHTH AONATKOBI
BHMOTH O KCPIBHHKIB MiPO3AiiB KOHTPOII, KPiM
tHX, mo BcraHoBneHi HauionaneHuM OaHKOM
Yxpainu,

9.12. The Supervisory Board may establish additional
requirements for the heads of control units, in addition
to those established by the National Bank of Ukraine.

9.13. HarnanoBa paga nNpu3sHa4a€  KePiBHHKIB
MiAPO3AINIB BHYTPIMIHBOTO AyIHTY, ZJOTPUMAHHST HOPM
(xoMIUTaEHC), YIIPaBIIHHA pH3HKaMH Ta
BinnosizaaeHOTO aKryapis, mia Yac BUKOHAHHA HAMH
cBOIX  000B'S3KiB  3NilCHIOE  KOHTPONb 33
BiAMOBiAHICTIO TakKX 0Ci0 kBamidikaniiHEM BHMOraM
mono mpodeciiinol mpmaarHooTi Ta/abo  AUTOBOL
pemytamii, ycranosreHum Hamionamsaum Garkom
Vkpainu, a Takox A0naTkoBMM BuMoram Harmimosoi
panu.

9.14. CucremMa BHYTPIOIHEOTO KOHTPOTMIO ToBapuUCTBA
GymyeThes Ha HACTYIHUX IPHHITHIIAX !

9.14.1. pcebiuHICTH TA KOMILIEKCHICTE — IPOLICAYPH 3
BHYTPIMIHBLOTO KOHTPONI0 BOYZOBaHI B yCi CyTTeBi
NpouecH AiIBHOCTI B ycix migposainax TosapucTsa
Ha BCIX OpraHisaliMHMX pIBHAX. TOBAPHCTBO Mae
3a6¢3mMeaUTH 3AIHCHEHHS BHYTPIMHBOTO KOHTPOIIO
TaKkoX 1 mozao onepaniit TopapucTsa, WO nepeaani Ha
JIOTOBIpHIM OCHOBI 1HIIHM 0c00aM Ha a8y TCOPCHHT;
9.14.2. edexTuBHICTE — MpOLEAYPH Ta 3aXOdH 3
KOHTPOJIO € JIEBHMH Ta 3a0C3MEYyIOTE AOCATHEHHA
ToeapucTBOM BH3HAYEHHX IicH ALANIBHOCTI Ta
ODIPYHTOBAaHy YICBHEHICTh B TOMY, IO (IHAHCOBA,
CTATHCTAYHA, YIPABJIHCBKA, IIOJATKOBA Ta 1HINA
3BITHICTH € JOCTOBIPHOIO, omepauii BigoOpaeHi
KODEKTHO, TPALIBHHKH BOJOAIIOTE iHGOPMAIIIE0
[IOJ0 CUCTEMH BHYTPIITHBEOTO KOHTPOIIO, TOBapHCTRO
JAOTPUMYETHCS BHMOT 3aKOHONABCTBA, HOPMATHBHO-
NpaBoBHX 1 posmopaaunx aktis HanioransHOTO GaHKy
Vkpainu, BHYTpIIHIX AOKyMeHTiB ToBapucTBa,
9.14.3. amexBaTHICT, — CHCTEMa BHYTPIIIHBOTO
KOHTPOJIIO BIANOBIAAE OCOONHBOCTAM JALIBHOCTI
ToeapucTsa, BKIIOYAIOYH pO3MIp, Oi3HEC-MOAENS,
MacmTal ALIBHOCTI, BUAAM Ta IPO(LI0 PH3HKY;
9.14.4.  pusMk-Opi€HTOBaHICTE —  ToBapucTBO
3abesnmeuye  opraHizamiro Ta  (YHKIIOHYBAaHHA
CHCTEMH BHYTPIMIHBOTO KOHTPOJIIO, IPYHTYIOUHCE Ha
PH3HK-ODIEHTOBAHOMY AXOHI, IO mepenbadac
3acToCyBaHHA Oinbll NOMHONEHHX Ta YaCTIHMX
3axX0miB 3 KOHTPOm 1o THX cep mismpHOCTI

9.13.The Supervisory Board, shall appointment as
heads of the Internal Audit, Compliance, Risk
Management units and Responsible Actuary, such
persons with the qualification requirements for
professional suitability and/or business reputation
established by the National Bank of Ukraine, as well
as additional requirements of the Supervisory Board.

9.14. The Company's internal control system is based
on the following principles:

9.14.1. comprehensiveness and complexity - internal
control procedures are integrated into all significant
business processes in all areas of the Company at all
organisational levels. The Company shall ensure that
internal control is also exercised over the Company's
activities that are contractually outsourced to other
parties;

9.14.2. effectiveness - control procedures and
measures are effective and ensure that the Company
achieves its objectives and has a reasonable assurance
that financial, statistical, management, tax and other
reports are reliable, transactions are properly recorded,
employees have information on the internal control
system, and the Company complies with the
requirements of the law, regulations and orders of the
National Bank of Ukraine, and internal documents of
the Company;

9.14.3. adequacy - the internal control system
corresponds to the specifics of the Company's
activities, including size, business model, scope of
activities, types and risk profile;

9.144. risk oriented - the Company ensures the
organisation and functioning of the internal control
system based on a risk-oriented approach, which
provides for the application of decper and more
frequent control measures to those arcas of the
Company's activities that are subject to higher risks:
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TosapucTBa, SKMM MPUTAMAHHI O1IBLI PU3HKH;
9.14.5. iHTErpoBaHICTE — MPOLCAYPH KOHTPOMO €
CKJaJOBOI0 4YACTHHOK BCIX CYTTEBHX IIPOIECIB
OIAABHOCTI  Ta  KOPHOPATMBHOTO  YHPAaBIiHHA
TosapucTea,

9.14.6. 3aB9acHICTb — CIIPOMOXHICTE CHCTEMH
BHYTPIIIHEOTO KOHTPOJIO 3a0¢3IedyBaTH BUSABJICHHA
HOTEHIIHHO MOXJIMBHX 3arp03 HEraTHBHOTO BILTHBY
Ha AisaneHiCTs TOBapHCTBA paHIIE, HLK Taki 3arpo3H
(haKTHIHO BHHUKHYTE,

9.14.7. HesaneXHICTh — YHHKHEHHA O0CTABUH, IO
MOXYTh CTAHOBHTH 3arpo3y IJis HEYIEPEmKEHOTO
BUKOHAHHA Cy0’€KTAMH CHCTEMH BHYTPIHIHBOIO
KOHTPOJIIO CBOIX (hyHKUii;

9.14.8. nanexmmii posmonin  obOOB’A3KIB  Ta
HOBHOBXEHb — 3a0e3meueHHs PO3noAiTy 000B’ A3KIB
Ta BIANOBIAANBHOCTI MepcoHany ToBapHCTEa,

9.14.9. 6esnepepBHICT — 3MIMCHEHHS NISNIBHOCTI 3
BHYTDIIIHBOTO KOHTPOMIO HO3BOJME  CBOEYACHO
NOTEPEIKATA, BHSBIATH T2 YCYBaTH HEIONIKH B
CHCTEMI BHYTDIIIHBOTO KOHTPONIO HA IIOCTIHHIH
OCHOBI;

9.1410. kondigeHUidHiCTE —  HEIONYHNICHHN
posrojomeHEs iH(opMaril ocobaM, y SKHX HEMAE
IIOBHOBAXKEHb M0N0 1T OTPHMAHHS.

9.15. CucteMa BHYTPIMHBOTO KOHTPONK ToBapHCTBa
MOBHUHHA BKITHYATH TaI(i KOMITOHCHTH

9.15.1. KOHTpPONBHE CEPEIOBHILIE;

9.15.2. cucTeMa YIpaBmiHHA PH3HKAMH,

9.15.3. KOHTPOJIbHA HisLUTBHICTB:

9.15.4. koHTpONH 3a 1H(OPMAINHHHMH NMOTOKAMH Ta
KOMYHIKAI[i5IMH;

9.15.5.  mouiTOpHHT
BHYTPILIHBOTO KOHTPOJIO.
9.16. TosapucTBO BH3HA4Ya€ y CBOIX BHYTPIMIHIX
INOKYMEHTaX OIMHC KOXHOTO 13 KOMIIOHGHTIB CHCTCMH
BHYTPIMHLOTO KOHTPOJIIO.

9.17. ToBapucTeO 3anpoOBAIKYE
BHYTPIIIHBOTO KOHTPOJIIO LUTLIXOM:
9.17.1. mOpuiHATTS BHYTPIMHIX OOKYMEHTIB 13
JOTPHMAHHAM BUMOT 3aKOHOIABCTBA;

9.17.2. noOymosuW  OpraHi3awiifHOl  CTPYKTYpH
TosapHcTBa 3 ypaxyBaHHAM BHMOTI 3aKOHOIABCTBA;

e()eKTHUBHOCTI  CHCTEMH

CHCTEMY

9.17.3. BHPOBaKCHHS KOMIIOHEHTIE  CHCTEMH
BHYTPIIIHEOTO KOHTPONE0 BIANOBIAHO 1O BHMOT
3aKOHONABCTBA.

9.14.5. integration - control procedures are an integral
part of all significant processes of the Company's
activities and corporate governance;

9.14.6. timeliness - the ability of the internal control
system to identify potential threats that may adversely
affect the Company's activities before such threats
actually occur;

9.14.7. independence - avoidance of circumstances
that may jeopardize the impartial performance of their
functions by the subjects of the internal control system;

9.14.8. proper segregation of duties and powers -
ensuring the segregation of duties and responsibilities
of the Company's employees;

9.14.9. continuity — the implementation of internal
control activities allows for timely prevention,
detection and elimination of deficiencies in the internal
control system on a continuous basis;

9.14.10. confidentiality — preventing the disclosure of
information to persons who are not authorised to
receive it.

9.15. The Company's interal control system shall
include the following components:

9.15.1. control environment;

9.15.2. risk management system;

9.15.3. control activities;
9.154. control of
communications;
9.15.5. monitoring the effectiveness of the internal
control system.

9.16. The Company shall define in its internal
documents a description of each component of the
internal control system.

9.17. The Company shall implement the internal
control system by:

9.17.1. adopting internal documents in accordance
with the legislation requirements;

9.17.2. establishing the Company’s organizational
structure in accordance with the legislative
requirements;

9.17.3. implementing the components of the internal
control system in accordance with the legislation
requirements.

information flows and

9.18. Toeapucteo 3abesmevye omepamifiHy Ta
($iHAHCOBY CTIMKICTD IUIAXOM BIIPOBAKEHHS:

1) TInany 6esnepepsrocti aisnsHocti (BCP) mus
3abesnedeHH cTabiIBHOT POOOTH KIFOYOBHX
IOPOILIECIB Ta CHCTEM Y Pasi HaA3BMYAMHMX
CHTYAIIIif;

2) Ilnany siguomncHHs misuieHOCTI (Recovery
Plan), mo Bu3Hauae m[OPAOOK M 1
BiAHOBNICHHA (hiHAHCOBOTO CTaHy (KamiTamy
Ta NKBIAHOCTI) Y pasi HACTAHHSA KPHTHYHHX
KPH30BHX MOMIH.

9.18. The Company ensures operational and financial
resilience through the implementation of:
1) Business Continuity Plan (BCP) to ensure the
stable operation of key processes and systems
in the event of emergencies;

2) Recovery Plan, which defines the procedure
for restoring the financial position (capital and
liquidity) in the event of critical crisis events.
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9.19. VhopapniHHsg =~ pH3HKAMH AyTCOPCHHTY
3 HCHIOETECS BIAMTOBIAHO 10 BHYTPIMIHBO! OMITHKH,
mo 3a0e3meTye KOHTPOIb 32 BHKOHAHHAM (yHKIIH,
mepenaHHx  Tperim  ocobaM  Ta  MiHIMI3aliio
HETATHBHOIO BIUIMBY HA OMEpaliiiHy CTiHKiCTh
Tosapuctsa.

9.19. Outsourcing risk management is carried out in
accordance with the internal policy, ensuring control
over the performance of functions delegated to third
parties and minimizing the negative impact on the
Company's operational resilience.

9.20. TosapucTBO 3000B's13aHe HICIA 3aIPOBAIKCHHS
CHCTEMH BHYTPIIIHBOTO KOHTDONIO 3abesmedyBatd ii
nocTiiiHe Ta eeKTHBHE (HYHKIIOHYBAHHI.

9.20. The Company shall, after the introduction of the
internal control system, ensure its continuous and
effective functioning.

10. CYTTEBI KOPIOPATHUBHI /111

10. SIGNIFICANT CORPORATE ACTIONS

10.1. Cyrresumu aismu mus wined aaxoi CucremMn
KOPIOPATHBHOTO YIPABJIHHA BBAXAIOTBCH JAil, fKi
MOXKYTh  [PU3BECTH 00  (YHAAMEHTAIBHHX
KOPIIOPATHBHMX 3MiH, B TOMYy YHCIi JO 3MiH IpaB
aKIiOHEPIB.

10.1. Significant actions for the purposes of this
Corporate Govemance System are actions that may
lead to fundamental corporate changes, including
changes in shareholders' rights.

10.2. CyrreBumn KOPIIOPATHBHUMH IisTME

BBKAOTHCS!

10.2. Significant corporate actions are:

1) npHiHATTA piIeH s PO eMiCiio NIHHUX Naepis Ha
CyMy, Wm0 mepeBuinye 25 BIICOTKIB CTaTyTHOTO
KamiTany;

1) deciding on the placement of securities in an amount
exceeding 25 percent of the sharecapital;

2) IpHMIHATTS PIIEHHS PO BUKYT BIACHHX aKIIiH;

2) deciding on the redemption of own shares:

3) ¢axTH mOMycKy / CKacyBaHHA AOMYCKY WiHHHX
Hanepis A0 TOPriB Ha pErylibOBaHOMY (HOHZOBOMY
PHHKY;

3) facts of listing/delisting of securities on the stock
exchange;

4) npuiiHATTA pIMEHHS NP0 BYHMHCHHSA 3HAYHHX
NpPaBOYHMHIB Ta HPUMHATTA PIIEHHS TPO HAJAHHA
3rofM Ha BYMHEHHA MPABOYHMHIB, IOX0 BIHHEHHT AKHX
€ 3aiHTEepecoBaHICTh Ta Ocid, 3aiHTEPECOBAHHX Y
BYHHEHHI TOBaPUCTEOM [PaBOYHHIB 13
3aiHTEPECOBANICTIO, Ta OGCTABHMEM, ICHYBaHHS SKHX
CTBOPIOE 32IHTEPECOBAHICTE;

4) deciding to enter into significant transactions and
deciding to grant consent to enter into transactions in
which there is an interest and persons interested in the
company's entry into transactions with an interest, and
circumstances the existence of which creates an
interest;

5) sMminy cknamy mocanosux oci6 ToapucTsa;

5) change in the composition of the Company's
officials;

6) 3MiHy aKIIOHEPIB, AKUM HAJIEKATh TOIOCYIOYI KT,
po3Mip TakeTa AKHX CTd€ OiIbIIHM, MEHIIHM abo
JOPIBHIOE MOPOTOBOMY 3HAYEHHIO MAKETa AKITIH;

6) change of shareholders who own voting shares, the
size of whose block becomes greater than, less than or
equal to the threshold value of the block of shares:

7) pimenss TopapHCTBa PO YTBOPEHHS, NPHITHHECHHS
fioro BiIOKPEMIICHHX miApO3ALIiB (dbimit,
IPEACTABHHIITB);

7) the decision of the Company on the formation or
termination of its branches and representative offices;

8) pimenns 3aransHHX 300piB AKIIOHEPIB TPO
3MEHIIEHHS PO3MIPY CTATYTHOTO KamiTay;

8) decision of the General Meeting of Sharcholders to
reduce the share capital;

9) Bi AKPHUTTSA NPOBAIKEHHS Y CNIPaBi PO GaHKPYTCTBO
TopapucTBa, MOCTAHOBIEHHS YXBAJH IIPO HOro
caHauio;

9) initiation bankruptcy proceedings against the
Company or issuance of a resolution on its sanitization
(reorganisation);

10) pimenns 3aransHux 360piB akmioHepis abo cyny
npo npurnmHeHHs abo 6aHkpyTCcTBO ToBapHCTEA.

10) the decision of the General Meeting of
Shareholders or the court on the termination or
bankruptcy of the Company.

12) immi cyTTeBi aii BiATOBIAHO [0 BHYTPIMHIX
aokymeHTiB ToBapucTBa Ta YHMHHOTO 3aKOHOAABCTBA
VYipaiam.

12) other significant actions in accordance with the
Company's internal documents and the current
legislation of Ukraine.

10.3. TIpu BUKOHAHHI CYTTEBHX KOPIIOPATHBHHX AiH
ToBapHCTBO KEpPYEThCS NPHHLANAMH JOBIPH Ta
BIIKPHTOCTI 3 AOTPMMAHHAM BEMOT 3aKOHOAABCTEA Ta
Craryry ToBapHcTea.

10.3. When performing significant corporate actions,
the Company is guided by the principles of trust and
openness in compliance with the requirements of the
law and the Company's Charter.

10.4. Cyrrepi xopmoparuBHI Al 3AIHCHIOIOTECS
TopapucTBOM y  HOPSOKY,  BCTAHOBJICHOMY

3aKOHOAABCTBOM YKPAiHH Ta IHIOHMH BHYTPIMIHIMH

10.4. Significant corporate actions are carried out by
the Company in accordance with the procedure
established by the legislation of Ukraine and other
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nokymeHTamu ToeapucTsa.

internal documents of the Company.

10.5. Imdopmaitia mpo CyTTEBI KOpHOPaTHBHI Aii
PO3KPHBAETHCS TosapucTBOM B TIOPSIZKY,
BCTAHOBICHOMY  3aKOHOABCTBOM  YKpaiHH Ta
Craryrom Tosapuctsa.

10.5. Information on significant corporate actions shall
be disclosed by the Company in accordance with the
procedure established by the legislation of Ukraine and
the Company's Charter.

11. IONEPEIKEHHSA KOH®JIIKTY
IHTEPECIB

11. PREVENTION OF CONFLICTS OF
INTEREST

11.1. Baxnueam enemeHtoM mnOmiTHKE Yy chepi
HONEPEMKEHHA KOH(NIKTY IHTEpeciB € KOHTPONb 33
AKICTHO ~ BejeHHa  ToBapucTBOM  OOmiKy  Ta
CHCTEMAaTH3aMI 0 iH(opManii mpo moe's13aHux ocib.

11.1. An important element of the policy in the field of
preventing conflicts of interest is controlling the
quality of the Company's accounting and
systematization of information about related parties.

11.2. TlopsaoK IpUMHATTA PiMIeHb 3 YIPABNiHHA IpU
NPOBEACHHI rOCMOAAPCHKIX ONEPAIliif Ta IHIMHX Yrof
3 MOB'A3aHMMHM 0cCo0aMy BKJIKOYAE MPOLEAYPH, WIO
CIIPAMOBaHI Ha MONEPEIKCHHS HCTATHBHOTO BIDIHBY
1I0A0 aKTHBIB TOBapHCTRA.

11.2. The procedure for making management decisions
in conducting business transactions and other
agreements with related parties includes procedures
aimed at preventing any negative impact on the
Company's assets.

11.3. Bianosigansai ocobn ToBapmcTBa: KepiBHHKH,
ronoBHEH OyxranTep, KI04oBi ocobu 3000B'13aHI
3an06iraTd BUHHMKHEHHIO KOH(QIIKTIB IHTEPECiB Ta
CIPHATH X BPETyJIIOBAHHIO.

11.3. Responsible persons: managers, the Chief
Accountant, key persons are obliged to prevent
conflicts of interest and contribute to their settlement.

11.4. Tosapucteo mae emposamieny Ioairuky npo
jamofiramns, BHABJEHHA TA  YNPaBJIiHHA
koH(IIKTAMY iHTEPECiB, SIKA BKIIOYAE, cepell 1HITHX,
TaKl NHTaHHS:

11.4. The Company has an implemented Policy on the
Prevention, Detection and Management of
Conflicts of Interest, which includes among others
the following issues:

1) oboB'a3ku kepiBHHKIB, rONOBHOTO Oyxranrepa,
KII0u0BMX 0cib Ta mpamnisHukiB ToBapHCcTBa IIONO
3anoBiranng, BHABJICHHS Ta yIPaBIiHHs KOHDIIKTaMHA
IHTEPECIB;

1) the duties of managers, chief accountant, key
persons and employees of the Company to prevent,
detect and manage conflicts of interest;

2) mpoucAaypy NEPEBIPKH KEPIBHHKIB, TOJOBHOIO
Byxrantepa, Kiro90BHX 0ci0 ToBapHcTBa 10 HmOYAaTKy
BHKOHAHHS HHEMH [OC3AO0BHX ODOB'A3KiB 1714
3armobiraHHd  BHHHKHEHHIO KOHQUIKTYy iHTEpecis
BHACIIOK iX BHKOHAHHS;

2) the procedure for checking the managers, chiefl
accountant, key persons of the Company before the
commencement of their official duties to prevent the
occurrence of a conflict of interest as a result of their
performance:;

3) o6oB's130k  KepiBHHKIB, TrONOBHOrO Oyxraarepa,
KIIFOYOBHX OCI6 Ta IPAmiBHHKIB MOBIOMIIATH TIPO
oBCTaBMHKE, WO MOXKYTE CHPHYHHUTH abo Bxke
CTIIPHYHHWIH KOHQIKT IHTEPECiB, 1 MPOLCAYPY TAKOTO
| IOBIIOMIICHHS,

3) the duty of managers, chief accountant, key persons
and employees to disclose circumstances that may
cause or have already caused a conflict of interest, and
the procedure for such notification;

4) npouenypy po3srnsiy indopmarmi po
noTeHuiitHnit abo peanpHMIt KOHQUIIKT 1HTEPECIE,
BH3HAYEHHA HOT0 BIUTHBY Ha IPO(iiab PH3HKY:

4) the procedure for reviewing information on a
potential or real conflict of interest, determining its
impact on the risk profile;

5) nonmituka momo 3amoGIraHHA, BHABICHHA T4
YOPABMiHHA KOHQIIKTaMH IHTEpeciB Ta HPHHHATTA
pIMIEHHs PO BKHTTA BiANOBIIHHX 3aXO0JIB;

5)the policy on the prevention, detection and
management of conflicts of interest and the decision to
take appropriate measures;

6) o6os'szox  kepieHukie ~ ToBapHcTBa  IOAO
YTPUMAHHS Bif TONOCYBAHHA 3 OyIB-IKOrO IHTAHHS,
AKEe MOKE CTIpPHYHMHHTH KOHQKT 1HTepeciB abo
3aMKOAMTH 00'€KTHBHOMY CTABJICHHIO YH HAJIOKHOMY
BHKOHAHHIO 000R's13kiB mepen ToBapHCTBOM;

6) the obligation of the officers of the Company to
abstain from voting on any matter which may give rise
to a conflict of interest or prejudice, the objective
treatment or proper performance of the duties owed to
the Company;

7) nopsanok BiACTOpOHeHHs KepiBHHKIB ToBapHCTBa
BiA ronocysagHs 200 IHITHM YHHOM Y IPHHHATTI
Oyab-SKOTO PIIEHHS, MO0 SKOTO B HBOTO € KOH(IIKT
IHTEPECIB;

7) the procedure for excluding managers of the
Company from voting or otherwise participating in
making any decision in respect of which he has a
conflict of interest;

8) mopsAmoK 1 MEPIOAMYHICTE 3AIHCHCHHS MEPeBIPKH
MOTEHIIHHUX 1 peanpHMX KOHQIIKTIB IHTEpPECIB ¥
TosapucTra,;

8) the procedure and frequency of verification of
potential and real conflicts of interest in the Company;

9) mporeaypy BperymOBaHHA KOH(MIIKTY IHTEpEciB,

9) the procedure for resolving a conflict of interest,
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TOOTO BXKHTTS 3aXOMiB, SIKIIO BHABJICHO IOPYINEHHS

that is, taking measures if a violation of the

BHMOT mopsaAaky 3anmobiramHs, BusBmeHHs Ta | requirements of the procedure for preventing,
YIPaBIiHHI HUAM, detecting and managing it is detected.
11.5. Tosapucteo sBmposamxye ta migrpmmye | 11.5. The Company implements and maintains a

MEXaHisM MOBIIOMIEHHS NPO MOPYWICHHA, MO

sabesnmevye mpaumiEmkam Ta Tperim  ocobam | which provides employees and third parties with the
MOKIMBICT  KOHQigeHIiHO  3BiTyBatm  mnpo | opportunity to confidentially report potential abuses or
HOTeHIilHl 370BKHEaHHS abo Hemonmikd B cuctemi | deficiencies in the management system,

VTIPABIIHHSL.

breach reporting mechanism (whistleblowing line),

12. MOJIOKEHHS ITPO BUHAT'OPOAY
KEPIBHHUKIB TA KJIIOYOBHX OCIb

12. POLICY ON REMUNERATION OF THE
OFFICERS AND KEY PERSONS

12.1. Ha migcrasi HOpM 3aKOHOZABCTBA YKPAiHH
TosapucTBoM po3po0NEHO OKPEMHH BHYTpIIHIH
HOPMATHBHHII  10KymeHT — [lonmoxkeHHA 1po
Bunaropoxy Tomapuctea T1a [lomoxeHHs mpo
suHaropoau wicHis Harmsiposoi pagy.

12.1. The Company has developed a separate internal
regulatory document based on the provisions of
Ukrainian legislation - the Remuneration Policy of the
Company and the Regulation on Remuneration of the
Supervisory Board members.

12.2. Mani momo:keHHS OpO BHHATOPOAY 1OBapHCTBA
BKJIFOYAIOTE:

12.2. These remuneration provisions of the Company
include:

1) ocHOEHI 3acamu CHCTEMH BHHATOPOOH, CTPYKTYDY
TaKkoi BHHATOPOOM, KPUTEPii BH3HAYCHHA PO3MIDY
Ta/abo  MOPSOOK  OWIHIOBAHHA  JOTPHMAHHA
BIIIOBIIHUX KPHTCPIiB;

1) basic principles of the remuneration system, the
structure of such remuneration, criteria for
determining the amount and/or the procedure for
assessing compliance with the relevant criteria

2) kpuTepii oniHoBaHHs e(eKTHBHOCTI podOTH;

2) performance evaluation criteria;

3) npmuIMmA Ta NApaMeTPH CHCTEMH 330XOYCHHS,
CTHMY/IIOBAHHS Td HETPOIIOBOTO CTHMYJIIOBAHH,

3) principles and parameters of the system of rewards,
incentives and non-monetary incentives;

4) po3noauT MOBHOBAKEHb IMOAO MPHAHATTA PINEHB
PO BHHATOPOLY:

4) distribution of powers to make decisions on
remuneration;

5) mopamoK TAa YMOBH, CTPOKH, (OpPMH BHIIATH
BHHATOPOAH.

5) procedure and conditions, terms and forms of
remuneration payment.

12.3. TlonoxeHHE PO BMHATOPOLY 1OBapUCTBA €
BHYTPIMIHIM IOKyMEHTOM 1 HALLIICHE Ha 3a0e3IedeHAs

e()eKTUBHOTO KOPIIOPaTHBHOTO YIIPAaBIIHEL,
VOpaBIiHAA DPH3MKAMH, BPAXOBYE CTpATeTidHi Iimi
TopapucTra T4 crpusie JNOTPHMAHHI)

KOPHOPATHBHHUX LIHHOCTEH.

12.3. The Remuneration Policy of the Company is an
internal document and is aimed at ensuring effective
corporate  governance and risk management,
considering the straiegic goals of the Company and
promoting compliance with corporate values.

12.4. TlonoskeHHs NP0 BHHATOPOAY 10OBAapHCTBA
3aTBEPIKYETHCS 3araibHHMH 300paMH  aKIiOHEPiB
TosapuCTBA TA BU3HAYAE KPUTEPil 1/1s BCTAHOBJIEHH:

12.4. The Remuneration Policy of the Company shall
be approved by the General Meeting of Shareholders
and shall determine the criteria for establishing:

1) 6GasoBoi (dikcoBaHOi HYACTHHM BHHATOPOJH, SKa
BimoOpakae piBeHs mnpodeciifHoro Aoceixy Ta
opramisauiiiHol BIANOBINANBEHOCTI 3 Orisny Ha
MOCAaA0B1 IHCTPYKIIT IPaliBHUKIB,

1) the basic fixed part of the remuneration, which
reflects the level of professional experience and
organisational responsibility in accordance with the
employee's job description;

2) 3miHHOI YacTMHHM BHMHATOPOIH, fKa Bimobpaxkae
l'IOCJ'Ii,IIOBHe Ta BHBaXXE€HES 3 OIIAY HA4 pPU3HKH

BUKOHAHHA O06OB’s3kiB i3  pesynmsratom, o | with the result exceeding the requirements of the
nepeBMIIye  BHMOTH  mocagoBoi  iHCTpykwii | employee's job description.
MpaLiBHHKA.

2) the variable part of remuneration, which reflects
consistent and risk-weighted performance of duties

12.5. PimeHHs 0io0 BHIUIATH 3MIHHOT HACTHHH
BHHATOPOAM MPHHMAETBCS 3 YPaXyBaHHIM NPHHHATHX
ToeapucTBOM pH3HKIB 1 Ppe3yIbTaTiB  TaKoOro

NpHUHATTS, (IHAHCOBOrO pe3yiabTaTy MiATBHOCTI
TosapucTBa, AOTPHMAHHA BHMOT [0 KamiTamy,
MiATPEMAHHS  HAIEKHOTO  PIBHY  JIKBIAHOCTI

[OTOYHOTO pe3y/bTaTy MIANBHOCTI Y BIANOBIAHOCTI A0
Craryry TopapucTBa, BHYTpIlUHIX JOKYMEHTIB
Tosapucrsa Ta BIANOBIJHO 1O BHMOT YHHHOTO
3aKOHOJNABCTBA Y KPaiHH.

12.5. The decision on payment of the variable parts of
remuneration shall be made considering the risks
assumed by the Company and the results of such
assumption. The financial performance of the
Company, compliance with capital requirements, and
maintaining an appropriate level of liquidity of the
current performance in accordance with the
Company's Charter, internal documents of the
Company and in accordance with the requirements of
the current legislation of Ukraine.
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12.6. [TonoskeHHast PO  BHHATOPONY  CTHMYIIOE
npauieemkis  ToeapmcrBa misTH B iHTEpecax
TosapuCTBa Ta HE NPHIAMATH HAAMIPHHX PH3HKIB.

12.6. The Remuneration Policy shall encourage the
Company's employees to act in the interests of the
Company and not to take excessive risks.

12.7. TlonoxeHHs MPpo BUHATOPOLY BH3HAYAE BHIIAAKH
(kpuTepii)  BimCTpOUEHHS/3MEHIIEHH/CKACYBAHH/
NOBEPHEHHS 3MIHHOI YaCTHHH BHHATOPOAH Ta HOpMH
BHIUTATH 3MIHHOI YaCTHHH BHHATOPOIH.

12.7. The Remuneration Policy shall determine the
cases (criteria) for deferral/ reduction/ cancellation or
clawback of the variable part of remuneration and
forms of payment of the variable part of remuneration.

12.8. IlonoxxeHHa NpO BMHATOPOAY BH3HAYAE OOCAT

12.8. The Remuneration Policy shall determine the

ingopmanii npo Bummaty BuHaropomd, ska | amount of information on remuneration payment to be
BKJIIOYAETHCS A0 pivayx 38iTHHX (hopm Toapucrsa. | included in the Company's annual reporting forms.
12.9. Tlomoxerna  Bumaropomu  mepenbagac | 12.9. The Remuneration Regulations shall provide for

0co6IUBOCTI BHILTATH 3MIHHOI YAaCTHHH BHHATOPOIM
ocobam, mpodeciiiHa AiSUBHICTS IKAX Mae€ 3HAYHHH
BIUIMB Ha 3araNbHIH Mpo(inb PH3HKY.

the peculiarities of payment of the variable part of
remuneration to persons whose professional activities
have a significant impact on the overall risk profile.

12.10. 3araneHi 3060pu aKkUWiOHEPIB 3aTBEPIDKYIOTH
posmip Bunaroponu ['onoei Ta wienam Harmimosoi

12.10. The General Meeting of Shareholders shall
approve the amount of remuneration of the Chairman

panH. and members of the Supervisory Board.
12.11. Harnamosa pana Topapucta 3arsepmxkye | 12.11. The Supervisory Board of the Company shall
po3Mip BHMHArOpOIM KcpiBHMKaMm, mnpauiBHHKaM | approve the amount of remuneration to members of the

migposaiaiB KOHTpON0 Ta ocobaM, mnpodeciiiHa
JiANBHICTH SKMX MA€ 3HAYHWH BIUIMB HA 3arabHHI
mpodins pusuky ToBapucrBa y BIAMOBIAHOCTI A0
Craryry ToapucTea, BHYTPIIOHIX AOKYMCHTIB
TosapucTsa Ta BIAMOBIAHO A0 BHMOr YHMHHOTO
3aKOHOJABCTBA YKpaiHHA.

Management Board and, key employees of control
units and persons whose professional activities have a
significant impact on the overall risk profile of the
Company as provided in the Company's Charter,
internal documents of the Company and in accordance
with the requirements of the current legislation of
Ukraine.

Ipapninas ToeapucTBa 3 ypaxyBaHHAM IIONITHKH
BHHATOPOIH 3aTBEPKYE PO3MIP BHHATOPOAH IHIIHX
npatiBHEKIB ToBapucTBa.

The Management Board of the Company shall approve
the remuneration of other employees of the Company,
considering the Remuneration Policy.

12.12. Po3mip BHHATOPONH MPAIliBHHKIB TiAPO3ALIIB
KOHTPOJIO BH3HAYAETHCSH 3 ypaxyBaHHIM
edekTHBHOCTI  iXx  poDOTH  HE3ANEKHO  BiX
e()eKTHBHOCTI POOOTH MAPO3MINIB, AKi € 00’ eKTOM IX
KOHTpONO Ta mpubyTKy ToBapucTea.

12.12. The remuneration of employees of control units
shall be determined considering the effectiveness of
their work, regardless of the effectiveness of the units
under their control and the Company's profit.

13. PO3KPHUTTA IH®OPMAIIIL ITPO
KOPIIOPATHBHE YIIPABJIIHHSA

13. DISCLOSURE OF CORPORATE
GOVERNANCE INFORMATION

13.1. Bmympimms  xomynikauis  ToBapHcTBa
CHPAMOBAHA HA SKICHE Ta MPO30pPE YNpPABIIHHA
ToBapUCTBOM  BINNOBIAHO 10O CTAHOAPTIB, SKi
nepeabadyeHl 3aKOHONABCTBOM YKpPaiHH, JOCATHEHHA
HaiiOlneIn mOBHOI peanizauli mpag akUiOHEPIB Ta
MOXIHBO IHIIMX 3aUIKABICHHX 0Ci0 Ha oAep KaHHA
indopmargi, suxka MOKe ICTOTHO BIUIHHYTH Ha
HOPHIAHATTS HUMH IHBECTHIIHHHMX Ta YHPaBIIHCBKHX
pieHs, a TAKOK Ha 3aXUCT KOH(QIACHIIIHOI
indopManii nromo TopriBm uyu iHmoi indopmMauii Ta
inhopMarii, Mo MICTHTE NEPCOHATBHI AaHI 0Ci0.

13.1 The internal communication of the Company is
aimed at high-quality and transparent management of
the Company in accordance with the standards
provided for by the legislation of Ukraine, achieving
the most complete realization of the rights of
shareholders and possibly other interested persons to
receive information that can significantly affect their
investment and management decisions, as well as the
protection of confidential commercial or other
information and information containing personal data
of individuals.

13.2. loTpuMaHHs OpUHIHIMY mposopocti y cdept
KOPIIOPATHBHOTO YOPABMIHHA O3HA4ae PO3KPHTIA
inopmanii mpo opradisamied HOro AUILHOCTL 3
METOIO OLIIHKH 32 KABICHHMH ocobamu
(xopuCcTYBaYaMM) e(heKTHBHOCTI YIIpaBIiHHS
TosapucTsom Hamsaosow panoro ta [IpaBainasaM.

13.2. Adherence to the principle of transparency in
corporate governance means disclosure of information
about the organisation of its activities in order for
interested parties (users) to assess the effectiveness of
the Company's management by the Supervisory Board
and the Management Board by the interested parties
(users).

133. llorpumaHHs  TPHHLANY  NPO30POCTI €
[TOKA3HHKOM HanIHHOro Ta e()eKTHBHOTO
KOPNOPATHBHOIO YIIPABIIHHS.

13.3. Compliance with the principle of transparency is
an indicator of reliable and effective corporate
governance.
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13.4.B pamkax opraHisauii  KOPITOPaTHBHOTO
ympaeiindg  iHpopMmamis npo ¢imascOBHH CTaH
ToeapucTBa, pPE3yNETaTH MiLIBHOCTI, YpPasIHBICTh
ToBapucTBa 100 PH3HKIB, CTPATErilo YNpPaBIiHHA
PM3HMKAMY, MPAKTHKH KOPIIOPATHBHOTO YNPABIiHHA
PO3KpHBAETECA TOBAPHCTBOM CBOEYACHO, AOCTOBIPHO
Ta JCTANBHO B TIOPALKY, NepeabaieHOMY HOPMAME
CTEeniani30BaHoTO T4 3araJbHOr0 3aKOHOAABCTRA.

13.4. As part of the corporate governance organisation,
information on the Company's financial condition,
performance, risk vulnerability, risk management
strategy, and corporate governance practices shall be
disclosed by the Company in a timely, accurate and
detailed manner in accordance with the procedure
provided for by specialised and general legislation.

13.5. TopapucTBo  poskpuBac iHdopMamilo mpo
KOPIOpaTHBHE  YOPaBIiHHY B  [OpPAIKYy Ta
sacobaMu/pecypcaMy, — BH3HAYCHMMH  HOPMaMH

3aKOHONABCTBA YKpAiHH.

13.5. The Company shall disclose information on
corporate governance in the manner and by the
means/resources determined by the laws of Ukraine.

13.6. TosapucTRO BH3Ha4a€ ocib, sKi MalOTh HPIBO
pO3KpHBaTH iH(GOPMALID Ta AOBOIHTH ii 40 Bigoma
aKIiOHepiB, KII€HTIB, KpPGAWTOPIB Ta  IHIIHX
3aMiKaBIEHUX CTOPiH, 3 A0TpuMaHaaM BuMor CratyTy
Tosapuctsa. Lieto ocoboro B [IpAT «YCK «KHSKA
BIEHHA IHIIYPAHC I'PYIl» Busuaueno - I'omoBy
IIpasninusa ToBapucTea.

13.6. The Company shall determine the persons
entitled to disclose information and bring it to the
attention of shareholders, clients, creditors and other
stakeholders in compliance with the requirements of
the Company's Charter. This person in PJSC
“UKRAINIAN INSURANCE COMPANY
«KNJIAZHA VIENNA INSURANCE GROUP» is the
Chairman of the Management Board of the Company.

13.7. Bumorn 10 po3kpuTTA iH(bOpMaUii, a TaAKOHK
MOpANOK O3HAHOMICHHS 3 HEK, BH3HAYAKOTHCA
Cratyrom ToBapWcTBa, BHYTDIIUHIMH JOKYMEHTAMH
TopapucTBa Ta BIAMOBIAHO JO BHMOT YHHHOIO
3aKOHOJABCTBA Ykpaimm. IlpaBnimHs 3000B's3aHE
DIOPIYHO 3BiTyBaTH mepex 36opaMu aKLiOHEpPiB Ta
Harisi 108010 pazmoro mpo pe3y/sTaTy CBOET AlSIbHOCTI
ta piameHocti ToBapuctBa y ¢opmi piuHOro 3Bity,
TOWIO.

13.7 Disclosure requirements, as well as the procedure
for reviewing information, are determined by the
Company's Charter, internal documents of the
Company and in accordance with the requirements of
the current legislation of Ukraine, the Management
Board is obliged to report annually to the Shareholders'
Meeting and the Supervisory Board on the results of
its activities and the Company's activities in the form
of an annual report, etc.

13.8. TorapucTBO Ha ENACHOMY BeO-CaliTi posmiuiye
inpopmauito,  PO3KPHUTIZ  AKOI ~ BUMAraeThCA
3aKOHOAABYMMM aKTaMM YKpaiHu, B TOMY 4HCHI
HOPMATHBHO-TIpaBOBMMHM  aktamu  HamioHamsHOTO
Ganky Yipainu mono po3kpurTs iHhopMauil KimieHTaM
i cioxuBadaM. TOBAPHCTRO HECE BiAIOBiAANBHICTE 33
aKTyambHiCTP T4 JOCTOBIPHICTH 1HpopMamii, mo
posminryeTses Ha il BeG-caifTi.

13.9. Jo indopmauii, sika 0608’ 13K0BO PO3KPUBAETHCH
ToBapPHCTBOM HA BIACHOMY BeO-CaliTi HAIEKUTE:

*  inpopMaumia NpO CTPYKTYPY YOPABTIHHA Ta
CTPYKTYpY BracHocTi TOBapHCTBa;

* (imaHcoBl Ta OmepauiliHi Pe3yIbTATH AISITBHOCT
TosapucTsa;

* BiNOMOCTI PO IOCANOBHX 0¢i0 OPraHiB yIpaBIIiHAS;
* piu@i 3BiTM opradie ympaBmiHHA ToBapucTBa,
RKJIIOYAF0YH 3BITH 30BHINIHBOTO ayIHTY;

* jrifodl MUEH311 Ta IPaBHiIa CTPAXyBaHHI;

* igdopmauis mpo Tosapucreo Ta ii BimOKpeMieHI
MiAPO3aLTH;

* yeranop4l nokyMenTH ToBapHCTEA;

* ia(opmanis mpo MicuesHaxomxeHHs ToBapHCTBa,
KOHTAKTH Ta PSIKHM POOOTH;

* ighopmallis Ipo TOProBi MapKH;

* niepestik OCib, K HAJAIOTh HOCEPEAHMIIBKI OCTYTH,;
* ig(hopMaltis WOKO MPOBeAEHHs 3aransHuX 300piB Ta
ix pesynsTard y  BIANOBLOHOCTI O  BHMOT
3aKOHOABCTEA YKpaiHH;

* jgmy indopmaniio, mo mijarae o00oB’S3KOBOMY

13.8. The Company shall publish on its website the
information required to be disclosed by the laws of
Ukrainge, including the regulations of the National
Bank of Ukraine on disclosure of information to clients
and consumers. The Company shall be responsible for
the relevance and accuracy of the information posted
on its website.

13.9. The information to be disclosed by the
Company on its website shall include:

* information on the Company’s management and
ownership structure;

* financial and operational results of the Company's
activities;

*information on the officials of the governing bodies;
* annual reports of the Company's governing bodies,
including external audit reports;

* current licenses and insurance rules;

* information about the Company and its divisions;

* constituent documents of the Company;

* information on the Company's iocation, contacts
and working hours;

*trademark information;

*a list of persons providing intermediary services;
*information on the holding of the General Meeting
and its results in accordance with the requirements of
Ukrainian legislation.
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OMPIIFOHEHHIO BIAMOBIAHO A0 3aKOHONABCTBA, B
NOPSKY T4 CTPOKH, BCTAHOBIEH! BiANOBIIHHMH
HOPMATHBHO-ITPABOBHMH aKTaAMH.

* other information subject to mandatory disclosure in
accordance with the legislation, in accordance with the
procedure and within the time limits established by
relevant regulatory legal acts.

13.10. ToBapucTBO po3kpuBac iHGOPMALIIO HA CBOEMY
peb-caliTi B 00cs3l, sKHii BHMAarae 3aKOHOJABCTBO,
CBOEYACHO, TOYHO T4 TNPABIHBO B  paMKax
KOPIIOPATHBHOIO YITPABJIIHHA.

13.10. The Company shall disclose information to the
extent required by law to be disclosed on its website in
a timely, accurate and truthful manner as part of its
corporate governance.

14. CACTEMA CTPHMYBAHB 1
MPOTUBAT

14. CHECKS AND BALANCES

14.1. TopapuCTBO BH3HAYAE CHCTEMY CTPHMYBaHb 1
OpoTHBAr Ak croci® opramizami B3aemomii B
TosapucTBi, mio nepexbadac  (YHKLIOHYBaHHA
IIUTICHOI CHCTEMH B3a€MOMNOB’ A3aHMX MEXaHi3MiB, AKi
3a0€e3Meyy0Th B3AEMOIIIO, B3aEMO3ANIEKHICTD,
Y3TOMUKEHICTh ~ TOBHOBaXCHb MK  OPTaHAMH
ynpasninas ToapucTBa, 3 METOIO IX YPIBHOBAKEHHS,
B33€EMHOTO CTPHMYBAHHi T4 CTBOPEHHS HIEBOTO
MeXaHi3My KOHTPOMIO, O 3abesnedye cTablabHICTh Ta
e(hexrupHicTs pobotn ToBapucTsa.

14.1 The Company defines the system of checks and
balances to be an organisational method of interaction
in the Company, which provides for the functioning of
an integral system of interrelated mechanisms that
ensure Interaction, interdependence, and the overlap
and interaction of powers between the Company's
governing bodies in order to balance them, ensure
mutual restraint and create an effective control
mechanism that ensures the stability and efficiency of
the Company's operations.

14.2. Xapakrepucruka CHCTEMH
MPOTHBAT  PO3KPHBAETHCA uepe3  3AaTHICTB
3abeanedyBatn  crabinbHicTe  poborm  opraHiB
yupasininas ToBapucTea, JOTPUMYIOYHCE NPH IbOMY
NPHHIAIIE HE3AIEXHOCT], 3aKOHHOCTI, €THHHX HOPM
T4 MOBAarH Mpas.

CTPHMYBAaHB Ta

14.2 The system of checks and balances is
characterised by its ability to ensure the stability of the
Company's governing bodies, while adhering to the
principles of independence, legality, ethical standards
and respect for rights.

14.3. CuctemMa  cTpuMyBaHb Ta  NOpPOTUBAr €
HEBI'€MHOI CKJIAJO0BOK PO3NOALTY NOBHOBAXKEHB,
IO Ja€ 3MOTY NOBHOWIHHO DPEeani3yBaTH MEXaHi3M
YIpaBIlHAA TOBAPHCTBOM.

14.3. The system of checks and balances is an integral
part of the distribution of powers, which allows for the
full implementation of the Company's management
mechanism.

14.4. Cuctema cTpuMyBaHb T4 IPOTHBAT B TOBapHCTBI
BTLIIOETHCH Y ABOX OCHOBHHMX ITPHHLMMAX:

14.4. The system of checks and balances in the
Company is embodied in two main principles:

144.1. posmogin NOBHOBAXEHb MDK OPraHaMu
ynpasniaag ToBapucTsa;

14.4.1. distribution of powers between the Company's
governing bodies;

14.4.2. BcraHOB/ICHHS MCXaHI3MY B33€MHHX
_CTPHMYBAHb Ta [POTHBAT MiX OPTaHAMM YIIPABIIHHA.

14.4.2. establishment of a mechanism of mutual
checks and balances between the governing bodies.

14.5. YuiBepcanpHICTs CHCTEMH CTPHMYBaHbB Ta
OpOTHBAT IONATAE Y 3AaTHOCTI MOLUMPIOBATHCA HA
poboTy ycix miApo3AiniB Ta OpraHiB YIpaBIiHHS
TosapucTea, 3a6e3meuy09H NPH IOMY CHCTEMHHUH Ta
€AHHKN BILIHE HA TX poboTY.

14.5. The versatility of the system of checks and
balances lies in its ability to cover the work of all
divisions and governing bodies of the Company, while
ensuring a systematic and unified impact on their
work.

14.6. Peamizariis CHCTEMH CTPHMYBaHb Ta NPOTHBAT
Hagae TOBapHCTBY MOMUIHBICTB:

14.6. The implementation of the system of checks and
balances enables the Company to:

14.6.1. 3amobirtu BUKOPHCTAHHIO ciyk00BHX
MOBHOBAKEHL B OCOOMCTMX LUIAX MOCAZOBHMH
ocobamu ToBapHCTBa;

14.6.1. prevent the use of official powers for personal
purposes by the Company's officials;

14.6.2. KOHTPONMIOBaTH  MOXJHMBICTH  BHHHKHECHHA
NOTEHIIHHMX Ta pealbHHX KOH(MIKTIE iHTEpecie B
TosapucTi;

14.6.2. control the possibility of potential and actual
conflicts of interest in the Company;

14.6.3. 3ano6irtu ynepenKeHOMy IIPHIAHATTIO PIIEHb
oprasamM# yrpasmiHas ToBapHCTBa;

14.6.3. prevent non-objective decision-making by the
Company's management bodies;

14.6.4. Busnauarn  edexruBricTe  pobotn  Ta | 14.64. determine the efficiency and collective
KONEKTHBHY NpHAATHiCT, opraHis  ympamninnsg | suitability of the Company's management bodies;
ToBapucTea;

14.6.5. sunmBarH  Ha  Bimmosimmicte  AisneHOCT | 14.6.5. influence the compliance of the Company's

ToBapucTBa 3aKOHONABCTBY YKpailHH Ta BHMOTaM
HOPMaTHBHO-NPaBoBuX akTie HamionaneHoro GaHKy

activities with the laws of Ukraine and the
requirements of the regulations of the National Bank
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VYkpainu;

of Ukraine;

14.6.6. xorTpOMIOBaTH €()EKTHBHICTS OpraHizauiiHol
crpykrypr ToeapucTsa Ta ii BiImOBimHICTH LiTAM 1
3amagaM ToBapHCTBa;

14.6.6. monitor the effectiveness of the Company's
organisational structure and its compliance with the
Company's goals and objectives;

14.6.7. 3abesneqyBaru piBHO3HAUTHMIT Ta
PaIiOHANLHUM PO3MOALT IIOBHOBAXKESHE MUK OpPraHaMu
yripaeainasg TOBapHCTRa;

14.6.7. ensure an equal and rational distribution of
powers between the Company's governing bodies;

14.6.8. peanizysari QyHKLIIO KOHTPOIIO 33 Po6OTOIO
oprasis ynpasimigasa ToBapucTsa Ta oOy10BH MOZENI
KOPHOPATHBHOIO YIPABJIIHHSA Ha 3aCagax PiBHOCTI Ta
B33€MO3aAEKHOCTI.

14.6.8. exercise the function of control over the work
of the Company's governing bodies and build a
corporate governance model based on the principles of
equality and interdependence.

15. SAKJTIOYHI TOJOXEHHSA 15. FINAL PROVISIONS
15.1. TosapuctBo 3000B’a3yeTsca Brposamkysatd | 15.1. The Company undertakes to implement the
NPMHIMIE ~ KOPIOPATHBHOTO  ympaemiHed, o | principles of corporate governance enshrined in this

sakpimeni B upomy Kopekci, Craryri Tomapuctsa,
BHYTPIMHIX HokyMenTax ToBapHCTBa 3 ypaXyBaHHAM
BHMOT YHHHOTO 3aKOHONABCTBA YKPAiHH, B TOMY YHCII
pimens HKITI®P, HBY, Tomo.

Code, the Charter of the Company, and the internal
documents of the Company, -considering the
requirements of the current legislation of Ukraine,
including the decisions of the NSSMC, the NBU. etc.

15.2. Konekc KOpPIOpaTHBHOrO yIpasiiHHA Habypae
YMHHOCT] 3 J4TH, BH3HAYEHO! PINEHHAM 3araibHUX
360pis  axmiomepie  TosapmcTBa 1mpo  Horo
3aTBEPMKEHHA, 1 i€ X0 HOTO CKACYBAaHHA y IIOPAIKY,
nepeadadeHoMy YHHHHM 3aKOHOAABCTBOM YKpPAiHH
Ta/ab0 BHYTPIIHIMH HOPMAaTHBHHMH JOKYMCHTAMH
TorapucTsa.

15.2. This Corporate Governance Code shall enter into
force on the date determined by the decision of the
General Meeting of Shareholders of the Company on
its approval and shall be valid until it is canceled in the
manner prescribed by the current legislation of
Ukraine and/or internal regulatory documents of the
Company.

153.3mien 12  gonmosHemms g0  Kozexcy
KOPIOPATHBHONO  YOPABNIHHA  3aTBEPIMNKYIOTECA
3aranenump  30opaMu  akuioHEpiB  TOBapHCTBA,

opOPMIIOIOTECA OKPEMHM  JOJaTKOM [0  IBOTO
Komekcy abo mumsxoM BHKNANCHHS HOTO y HOBIH
peaaxuii. [TpuitnsrTs HOBOI pemakuii mporo Koaexcy
ABTOMATHYHO NpPW3BONMTh [0 BIPaTH YHHHOCTI
nonepennboi penakuii Komexcy.

15.3. Amendments and supplements to the Corporate
Governance Code shall be approved by the General
Meeting of Sharcholders of the Company executed as
a separate annex to this Code or by adopting a new
version of the Code. Adoption of the new version of
this Code automatically leads to the termination of the
previous version of the Code.

15.4. lett Komexc koprnopaTHBHOTO YIPABIIHESI MOXKE
MepernAnaTics i3 BHECCHHAM IO HBOTO 3MiH
BiATMOBIZHO JO BHMOI YHHHOTO 3aKOHOIABCTBA
Yipaism, HOPMATHBHO-IIPABOBIX aKTiB T2
pexomenaaniii Haionanesoro 6asky Yipainm abo B
iHMMX BUNAgKax y pa3l BHHHAKHEHHA TakKoi
HEoOXiTHOCTI.

15.4. This Corporate Governance Code may be revised
and amended in accordance with the requirements of
the current legislation of Ukraine, regulations and
recommendations of the National Bank of Ukraine or
in other cases, if necessary.

|

15.5. Y pasi HesigmoBimHOCTI Oymp-sKOi 4ACTHHH
msoro Komekcy 4MHHOMY 3aKOHOZABCTBY YKpaiHH, y
TOMy 4HCII HOpMaTHMBHO-mpaBoBuM akram HBY,
Craryty ToBapucrsa, 30KpeMa Yy 3B’A3Ky 3
NpHHHATTAM HOBMX HODMATHBHO-IIPABOBHX AKTIiB, YH
HecennsM 3MiH g0 Craryty ToBaprcTsa, ued Komexce
KOPTIOPATHBHOTO YIPABNiHHA AiSTHME JHIDE B Tiif
YaCTHMHI, fKA HE CYNEPCYMTHME 3aKOHOZABCTBY
Vkpaian, HopMarusHo-npasosuM akTam HKILITIDP,
HBY a6o unnHii pegakuii Craryty ToBapucTea.

15.5. In case of non-compliance of any part of this
Code with the current legislation of Ukraine, including
the normative legal acts of the NBU, the Charter of the
Company, in particular in connection with the adoption
of new normative legal acts, or amendments to the
Charter of the Company, this Corporate Governance
Code shall be valid only to the extent that it does not
contradict the legislation of Ukraine, the normative
legal acts of the NSSMC, the NBU or the current
version of the Charter of the Company.

15.6. V nurannsax, He nepenbauenux B upoMy Konexci
KOPIOPAaTHBHOTO YIPABIIHHA T B IHIMHX BHYTPIIIHIX
nokymenrax Toeapuctsa, ToBapHcTBO y  CBOIH
NIAABHOCTI TAKOXK AOTPHMYETHCS Td BHKOPHCTOBYE
TIPHHIHOH KOPIOpaTuBHOTO VIPaBMiHHA,
sarBepmikenx HallloHAaIBHOK KOMICIEI0 3 IIHHHX
nanepis Ta (JOHIOBOTO PHHKY.

15.6. For matters not provided for in this Corporate
Governance Code and in other internal documents of
the Company, the Company in its activities shall also
adhere to and uses the principles of corporate
governance approved by the National Securities and
Stock Market Commission.
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15.7.V sumaaxky posGixmoctedi B ammmiiicekiii Ta | 15.7. In case of discrepancies between the English and
ykpaincskiif Bepcisx msoro Komekcy, ykpaiucska | Ukrainian versions of the present Code, the Ukrainian

BEPCIsi MATHME TIEPEBAry. version will prevail.
. -
Tonosa Ipasninust Topapucrsa / ~ = ~——  JImurpo T'PHIIYTA /
o o -
Dmytro GRYTSUTA

Chairman of the Management Board -
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YCbOro B LibOMY [JOKYMEHTi NpoHyMepoBaHo,
MPOLLIMTO, CKpiNNeHo Nignncom Ta neyartko
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